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Texas City disaster 


hits four credit unions 


credit union service motto exemplified by prompt action 


HE CREDIT UNION NATIONAL 

Association and its affiliates will, 
of course, join with the Texas Credit 
Union League in rendering prompt 
assistance to the credit unions and 
credit union members who suffered in 
the Texas City disaster,” announced 
Thomas W. Doig, Cuna managing di- 
recior immediately after reports of the 
disaster were received. 

“You may rest assured that we will 
‘bend over backwards to make settle- 
ments as rapidly as possible of any 
claims arising out of this disaster,” 
O. H. Edgerton, assistant general man- 
ager of Cuna Mutual Insurance So- 
ciety, replied when the president of 
one of the credit unions involved 
wrote in regard to payments on their 
Loan Protection coverage. 

There are four credit unions in the 
city: Monsanto Texas Federal Credit 
Union, Southport Employees Federal 
Credit Union, Pan-Am Employees 
Federal Credit Union, and Republic 
Federal Credit Union. Of these the 
first three are members of the Texas 
Credit Union League and Cuna, and 
the first two carry Loan Protection. 

The Monsanto credit union was the 
most severely hit. Of the company’s 
employees 75 are known to be killed; 
9) or more are missing. The missing 
are presumed to be dead. 


No Thought of Liquidating 

However, James M. Barry, manag- 
ing director of the Texas Credit Union 
League, writes that there is no thought 
of liquidating the credit union. In fact, 
the company now wishes to put $50,000 
in the credit union to aid in making 
rehabilitation loans; it is keeping all 
employees on the payroll and will get 
their help in the reconstruction of the 
plant. With the help of the company 
and the more than usual sympathy and 
cooperation being given by thé Dallas 
FDIC office (which supervises all 
these credit unions), the credit union 
will undoubtedly do much to alleviate 
the financial hardships the catastrophe 
brought its members. Particularly 
notable is the prompt, on-the-spot at- 
tention and assistance given by Fed- 
eral Credit Union Examiner Dale S. 
Murphy. 


Claims To Be Paid Promptly 


Cuna Mutual will 
claims supported by 


pay promptly 
affidavits that 
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missing persons were present in the 
blast area at the time of the blasts, and 
will otherwise relax proof-of-death 
and other claim-determining require- 
ments to fit the extraordinary circum- 
stances as they develop. This policy, 
promptly expressed by management, 
was equally promptly confirmed by 
the Cuna Mutual directors at their 
annual meeting in May. 

Once more it was stressed that the 
credit union leagues, the Cuna, and 
that Cuna affiliates existed “Not for 
profit, not for charity—but for serv- 
ice.” 


Handicaps 


WHEN A PERSON ALIBIS that he could 
have amounted to something if it had 
not been for his race, creed or religion, 
one should call attention to Epictetus, 
the slave who lived in the first cen- 
tury in Greece and became one of the 
world’s most profound scholars and 
philosophers. He should be reminded 
that Disraeli, the despised Jew, be- 
came Prime Minister of Great Britain; 
that Booker T. Washington, who was 
born in slavery in this country, be- 
came one of the nation’s greatest edu- 
cators; and that another Negro slave, 
George Washington Carver, became 
one of the greatest scientists of his 
generation. Lincoln, born of illiterate 
parents in a mountain cabin in Ken- 
tucky, lived to be acclaimed one of the 
greatest statesmen of all time—Phil 
Conley, CINCINNATI ENQUIRER.. 


@ Obstacles are those frightful things 
you see when you take your eye off 
the goal.—ConstructTIon DicEst. 

@ He is not worthy of the honeycomb 
that shuns the hive because the bees 
have stings.—Shakespeare. 

@ A gem cannot be polished without 
friction, nor a man without trials. 
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John Holmes, president of Swift and Company, visits with directors of Arrow S. Credit 
Union, operated by employees of the company. A few minutes later they all joined 1,339 
others at the Illinois Credit Union League banquet where Mr. Holmes was guest speaker. 
Seated are Al Jones, Mr. Holmes, Marion Gregory (president of League last three years), 


and James White. 


Standing are Thos. Hubert, Harold McKittrick, Amos Miller, Robert 


Schenk, John Battaglia, Lester Stringer, and Stanley Guzy. 


"Round About 


The Credit Union Movement 


a G. M. MeNeil, Lakeside Credit 
Union, Chicago, has been elected 
president of the Illinois Credit Union 
League. He succeeds M. F. Gregory, 
president for the past three years. 
Other directors elected are A. E. 
Stube, first vice president; Charles 
Hough, second vice president; Earl 
Foster, Delmar Fritz, H. E. McArthur, 
L. J. Lohr, H. O. Perlee, W. B. Shales, 
Jr., W. H., Brietzke, George Young, 
Viola Nowicki, Karl DeMiller, La- 
Verne Haskin, John B. Bowers, H. P. 
Stein, C. L. Mills, L. E. Minnis, Henry 
M. Richardson, T. P. Purcell, George 
Allison, A. J. Clauter, M. J. Conway, 
Ida Ammon, Ira O. Fash, Harry 
Cramer, Harry Aldus, Fred Erickson, 
Arch L. Towner, John C. Stiegel, E. F. 
Arnold, J. A. Bayless, F. D. Kreider, 
H. L. Folley, R. L. Johnson, Lester 
Shick, M. J. Cory, M. F. Gregory, 
Leonard Ingram and George Burnett. 
Re-elected were Joseph S. DeRamus, 
managing director, and John L. Kelly, 
assistant managing director. 

Two hundred eighty delegates at- 
tended the League annual meeting and 
1,350 persons were present at the ban- 
quet. 

In his report to the delegates, Mr. 
DeRamus noted that assets of Illinois 
credit unions had increased approxi- 
mately $10,000,000 during 1946. Dur- 
ing the year the loan balance of these 
credit unions increased almost $6,000,- 
000, membership increased 356,865, 
and share balances increased approxi- 
mately $8,500,000. Total assets of Illi- 
nois credit unions are now over 
$60,000,000. 

@ At the South Dakota Credit Union 
League annual meeting banquet a 
feature was a quiz which posed ques- 
tions on credit union subjects to per- 
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sons who found “lucky” numbers at 
their places. Those who answered 
their question correctly received 
dimes, in commemoration of the 
league’s tenth anniversary which was 
being celebrated at the meeting. 


@ At the thirteenth annual conven- 
tion of the New Jersey Credit Union 
League the following directors were 
unanimously elected; Gunnar G. 
Gudmundson, president; Harold D. 
Shannon, vice-president; Sylvester 
McMason, treasurer; Thomas Murphy, 
Jr., secretary; Henry Stricker, Jr., 
managing director; Alan Lonsdale, 
assistant managing director. 


@ Arthur J. Gulley was elected presi- 
dent and managing director at the 
annual meeting of the Oregon Credit 
Union League. Other directors elected 
are Rein Jackson, vice president; John 
Chenoweth, secretary; C. S. Case, 
treasurer; Fred Brown, Fred Nitzel, 
C. L. Staley, Donald Bailey, and C. L. 
McKinney. 


@ The “Outstanding Chapter Award” 
of the Ohio Credit Union League has 
been awarded to the Cleveland Chap- 
ter for its 1946 performance. The 
award was received by Leo Gottas, 
past chapter president and president 
of the St. Roses Parish Credit Union 
of Cleveland. 


Frank Gorsler, treasurer of the Cin- 
cinnati Chapter Credit Union, and Ted 
Wasserman, treasurer of Toledo Auto- 
Lite Federal Credit Union, were cited 
by the executive committee of the 
League as the Outstanding Volunteer 
Field Representatives in Ohio during 
1946. With the citation each was pre- 
sented a brief case. 

@ A city-wide sightseeing tour in a 
chartered bus was a feature of the 
West Virginia Credit Union League 
annual meeting in Huntington. Direc- 
tors elected at the meeting are E. P. 


Gault, president; R. D. Koon, vice- 
president; C. F. Griffin, secretary- 
treasurer; R. L. Hamilton, managing 
director; Charles Young, Erva Star- 
key, H. E. Welch, Charles A. Colmery, 
W. C. Minger, Robert Milam, and 
W. D. Shaffer. 


@ “Wisconsin Credit Unions Are Big 
Business Built On Dimes” is the head 
of a 254% inch featured story published 
in the Green Bay (WISCONSIN) PrREss 
GAZETTE on the occasion of the local 
Cuna Mutual Insurance Society area 
meeting. The article, by Ann Weizen- 
egger, reviews credit union operating 
methods and philosophy, as well as 
local, national and international credit 
union history and achievements. 


@ Laurence B. Kilburn is the 1947 
president of the Connecticut Credit 
Union League. Other directors are 
Lucius W. Snyder, vice-president; 
Leonard R. Nixon, secretary-treas- 
urer; Lester F. Deming, Harold A. 
Iversen, Vincent J. Lombardi, Nestor 
J. L’Heureux, Alexander Rogeniel, 
Walter Murphy, R. R. Dunn, Joseph 
Genziano, Alfred E. Tong, Ralph H. 
Schultz, and Edward Seery. 


@ A.C. Savage, vice-president of the 
Credit Union National Association, has 
been elected vice-president of the Co- 
operative Union of Canada. 


@ A featured, four-page well-illus- 
trated story of the Farm Bureau Em- 
ployees Credit Union, Indianapolis, 
Indiana, appeared in the March 20 
issue of THe Co-Orprnator, employee 
publication of the Indiana Farm 
Bureau. 

@ “Spicer Credit Union Encourages 
Regular Savings” is the banner head- 
line of a first-page story about the 
Spicer Manufacturing Employees’ 
Federal Credit Union, Toledo, Ohio, 
in the March issue of the employees 
publication Tue Spicer Drive LIne. 


@ Attractive charts used by officers 
in making their reports to members, 
pictures of directors and committee 
members and of members and enter- 
tainers at the credit union’s annual 
meeting, appear in a well presented 
full-page story about the Gates Mu- 
tual Credit Union, Denver, Colorado, 
in the March issue of Procress News, 
published for employees of the Gates 
Rubber Company. 

@ Assets of the Minnesota credit 
unions now total almost $16,000,000, 
an increase of almost $2,000,000 over 
the 1945 total. This is a 14 percent 
increase. 


Alberta Initiative 


THE 1947 cONVENTION of the Credit 
Union League of Alberta had two 
noteworthy features. One was its re- 


(Continued on page 16) 
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One view of the Cuna National Directors meeting 


Farr Elected Cuna President 


URDEN P. FARR, of Detroit, 
Michigan, is the sixth presi- 
wT dent of the Credit Union Na- 
tional Association. He was elected by 
CUNA directors at their annual meet- 
ing last month in Milwaukee, after a 
spirited contest with John Eidam, of 
Omaha, Nebraska. The ballot count 
was 80 to 34, but Mr. Eidam immedi- 
ately pledged his warm and whole- 
hearted support of Mr. Farr’s admin- 
istration and moved that the vote be 
made unanimous, which was done. 

Mr. Farr has been treasurer of the 
Detroit Postal Credit Union for 23 
years and is now president of the 
Michigan Credit Union League. He is 
also secretary of the Cuna Mutual In- 
surance Society. 

There are two new members of the 
Cuna executive committee: Marion 
Gregory, of Belleville, Illinois, rep- 
resenting the Central District; and 
George D. Parlett, of Baltimore, 
Maryland, representing the Eastern 
District. Mr. Gregory takes the posi- 
tion made vacant by the elevation of 
Mr. Farr, and Mr. Parlett replaces C. 
W. McKeever, of Penns Grove, New 
Jersey. 

Re-elected members of the execu- 
tive committee are: W. P. Mallard, 
Washington, D.C., treasurer; W. A. 
Dunkin, of St. Louis, Missouri, secre- 
tary; Mr. Eidam, Harold Moses, of 
New Orleans, Louisiana; L. R. Nixon, 
of New Britain, Connecticut; A. C. 
Savage, of Toronto, Ontario; and 
Arbie M. Dale, of Fort Harrison, Mon- 
tana. 

The closest contest on the floor of 
the meeting and the only one other 
than that for president was that for 
treasurer. Paul H. Mullins, of Okla- 
homa City, Oklahoma, challenged Mr. 
Mallard’s re-election. The count was 
68 to 46. 

The only 


contest in the district 


caucus meetings, where the vice presi- 
dents are actually selected, came in 
the Eastern meeting. There Mr. Par- 
lett came in first by what Bripce 
understands unofficially was a photo 
finish—nine to eight. Mr. McKeever 
had served on the committee since 
1941. 

At the organization meeting of the 
new executive committee, which fol- 
lowed immediately after the directors 
meeting, Mr. Nixon was elected first 
vice president of Cuna. 

The directors re-elected C. G. Hy- 
land comptroller and the executive 
committee re-elected Thomas W. Doig 
managing director. 


Honorary Positions 


The national board approved the 
creation of the unofficial position of 
“past president.” This title is to be 
given to the most recent past presi- 
dent, who is to be invited to participate 
without vote in all meetings of the 
executive committee. R. A. West, who 
has been president for the past four 
years is the first to hold the position. 
Mr. West is also permanent chairman 
of the Filene Building Committee and 
is the executive committee’s present 
representative (for a three-year term) 
on the board of trustees of the Cuna 
Retirement Savings Fund. 

The position of managing director 
emeritus, created and assigned last 
year to Roy F. Bergengren, was made 
a life-time position. 


Cuna Mutual Directors 


Thomas M. Molloy, of Regina, Sas- 
katchewan, is the only new member of 
the Cuna Mutual Insurance Society 
board of directors. He replaces George 
F. Feller, of St. Paul, Minnesota, who 
retired after eight years of service, be- 
cause of ill-health. 

The other directors elected for the 


coming year by the policyholders at 
their meeting are: Joseph S. De- 
Ramus, of Chicago, Illinois, president; 
W. W. Pratt, of Philadelphia, Pennsyl- 
vania, vice president; Harry C. Lash, 
of Council Bluffs, Iowa, treasurer; 
Gurden Farr, secretary; Edward L. 
Shanney, of Boston, Massachusetts, 
John L. Moore, of Oakland, California; 
Moses C. Davis, of Atlanta, Georgia; 
William Reid, of Brooklyn, New York; 
and Harold Moses. 


Cuna Supply Directors 


There is also one new director of 
Cuna Supply Cooperative. W. O. 
Knight, Jr., of Sioux Falls, South 
Dakota, replaces W. G. Graham, of 
Kansas City, Kansas. The directors 
re-elected at the Cuna Supply mem- 
bership meeting are: Karl S. Little, 
of Salt Lake City, Utah, president; 
Marion Gregory, vice president; M. A. 
Pottiger, of Harrisburg, Pennsylvania, 
secretary; A. M. Angove, of Tacoma, 
Washington, treasurer; Thomas A. 
Kelleher, of Utica, New York; W. L. 
Vandenburgh, of Louisville, Ken- 
tucky, J. D. N. McDonald, of Dart- 
mouth, Nova Scotia; and John Suo- 
minen, of Fitchburg, Massachusetts. 
Mr. Little, Mr. Pottiger, and Mr. Suo- 
minen will serve on the administrative 
committee. 


$124,800 Budget 

The budget recommended by the 
Executive Committee was adopted 
without change. It totalled $124,800— 
compared with last year’s $101,532 ac- 
tual income and $105,865 actual ex- 
penses. For the various appropria- 
tions included see page 9. 


Dues Basis 


This budget is based on the follow- 
ing dues schedule adopted at last 
year’s meeting: six cents for each 











Another view of the Cuna National Directors meeting 


member of the credit unions belonging 
to the member leagues, with a maxi- 
mum of $7,000 from any one league. 
The same schedule was adopted this 
year for 1948-49. 

The Special Dues Committee 
(Joseph Manion, chairman; H. B. 
Yates, and Marion Gregory) recom- 
mended (1) that for 1948 the maxi- 
mum be raised to $7,500 (Mr. Gregory 
submitted a dissenting report on this 
recommendation), and (2) that start- 
ing with 1949 the basis of collecting 
dues be changed from per capita to a 
percentage of the gross income of 
member credit unions. 

The first of these recommendations 
was not adopted, and the second was 
referred to the member leagues for 
study and report back next year. The 
Executive Committee was instructed 
to prepare and offer for consideration 
next year by-law changes which 
would be required if the directors de- 
cided then that the change to percent- 
of-gross income basis is desirable. 

A resolution submitted by the West- 
ern District was adopted which re- 
quires that any proposed change in the 
basis of calculation of Cuna dues shall 
be submitted to member groups at 
least six months prior to the then next 
meeting of the National Board. 

It was declared to be the sense of 
the meeting that a larger percent of 
the costs of operating Cuna Mutual 
Insurance Society be borne by the So- 
ciety. 


Filene Memorial 


Plans for building Filene Memorial 
(headquarters of the Credit Union 
National Association and its affiliates) 
were discussed. R. A. West reported 
for the Cuna Building Committee and 
Willard King and William Reid re- 
ported for the Filene Memorial Trus- 
tees. It was revealed that (1) there 
was a rapidly growing need for larger 
quarters, (2) it would probably be two 
years before building arrangements 
could be completed and materials ob- 
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tained even if the “go” signal were 
given now, (3) it is impossible to build 
adequate quarters with money now irf 
the Filene Memorial Trust Fund, be- 
cause of increase in costs since the 
fund was raised, and (4) the Trust 
prohibits the use of a mortgage to raise 
additional funds. Trustee King stated 
that while there seemed to be no com- 
pletely satisfactory way to adapt the 
Trust to present circumstances, he was 
convinced that a legal method that 
complied with the intent of the Trust 
could be worked out. The directors 
instructed the executive committee to 
continue study of the problem and to 
present more specific plans and costs 
involved at their next meeting. 


Federal Supervision 


The federal supervision committee 
(L. R. Nixon, chairman; William Reid, 
W. P. Mallard) reported that the ex- 
ecutive committee had been undertak- 
ing to have supervision of federal 
credit unions transferred from the 
Federal Deposit Insurance Corpora- 
tion to the Federal Security Agency. 
It was felt that the FSA was the most 
logical federal agency for such super- 
vision, and that federal credit unions 
were being severely burdened by the 
fact that the FDIC because of its finan- 
cial structure was finding it necessary 
to discourage the organization of small 
credit unions and to increase its 
charges for credit union examinations. 
It was stressed however that relations 
with the FDIC were most pleasant and 
that the corporation had given the 
committee every possible assistance. 

The question was brought to a head 
by the announcement of President 
Truman’s Reorganization Plan No. 1 
of 1947, one of the provisions of which 
places the Federal Credit Union Sec- 
tion permanently in the FDIC (it had 
been transferred there from the Farm 
Credit Administration by Presidential 
Order in 1942 as a war measure for the 
duration of the emergency plus six 
months). This reorganization plan is 


automatically adopted unless Congress 
vetoes it by June 30. 

The directors voted to petition 
President Truman by wire to give the 


, Cuna president a hearing to present 


Cuna’s point of view, and to urge 
credit union leaders throughout the 
country to wire similar petitions. 


New Bridge Name 


The BripcE naming committee, ap- 
pointed last year (W. A. Dunkin, 
chairman; James M. Barry, A. W. 
Marble, John Withrow, Reg. S. Davis), 
recommended that a contest to obtain 
a proposed new name for Cuna’s offi- 
cial magazine be conducted during the 
coming November, December, and 
January. It was also recommended 
that (1) prizes totalling not more than 
$200 be offered, (2) the judges be a 
league managing director, a Cuna na- 
tional director not a managing direc- 
tor, a national advertising authority, 
a publishing authority, and the editor 
of Brince, and (3) that the name win- 
ning the contest be submitted to the 
executive committee for determination 
whether or not it be adopted as the 
name of Cuna’s magazine. 

The committee’s recommendations 
were adopted. 


Auto Iasurance 


The auto insurance fact-finding 
committee (John E. Eidam, chairman; 
Gurden P. Farr, Harold Moses) re- 
ported that the auto insurance pro- 
gram with Employers Mutuals, which 
had been approved by the executive 
committee, was now being used in 12 
states, and was approved for adoption 
in four others. The committee report- 
ed the conclusion that the plan can be 
used in all states, if desired by the 
state, but that in some cases special 
difficulties are encountered which will 
require some time to overcome. 

“The problem confronting credit 
unions,” said the committee’s report, 
“was that under the banker-agent 
plan, agents were becoming financial 





advisers. Credit unions must be placed 
on at least as favorable basis as other 
instrumentalities vying for the privi- 
lege of taking the member away from 
his credit union.” 

The recommended five 
steps toward co-ordinating the plan on 
a national without the use of 
from Cuna dues. This 
recommendation was adopted with the 
fipulation that the executive commit- 
tee take immediate steps to study the 
possibilities of setting up Cuna’s own 
casualty company and report back 
next year 


committee 


basis, 
funds drawn 


Organization Awards 

President West presented to J. W. 
Burns, managing director of the Brit- 
ish Columbia Credit Union League, 
the Cuna Little-Man-Under-the-Um- 
brella plaque which the league holds 
for the coming year as recognition of 
its credit union organization achieve- 
ment last year (see May Bripce, page 
3). He then presented Arthur Kahler, 
of Appleton, Wisconsin, a $100 savings 
bond for the best individual organiza- 
tion record. 

An executive committee recommen- 
dation that it be a permanent policy to 
make this individual award annually 
was adopted. 


Organization Drive 

The details of the Organization and 
Education Committee report about the 
drive for 1,000 new credit unions are 
given on page 8. The committee rec- 
ommended that a similar drive be 
held during the year ending April 30, 
1948. This was adopted. 


Membership Contest 
It was decided to hold the next 
membership drive between February 
l and April 30, 1948. As in previous 
vears a 100,000 quota was set. 


Cuna Districts 

A recommendation of the Southern 
District that as a matter of policy 
Cuna districts be determined on the 
basis of geography, to facilitate dis- 
trict meetings, rather than on the 
basis of number of member credit 
unions, was adopted. 


Ross Wilson Manual 

Last year the directors referred to 
the National Association of Managing 
Directors the first draft of a credit 
union manual prepared by Ross Wil- 
son of Missouri. Lee J. O’Brien re- 
ported back for the managing direc- 
tors their recommendations: (1) It 
should be a handbook of a general na- 
ture rather than a manual of specific 
operating practices, for which there 
was also a need; (2) it should be pub- 
lished in sma!l booklet form; (3) it 
should contain (a) a short introduc- 





Cuna Executive Committee: In front—Dale, Moses, Mallard, Farr, Dunkin. In back—Parlett, 
Nixon, Savage, Gregory. Eidam, Past President West, Managing Director Doig. 


tion, (b) a short history of the credit 
anion movement, (c) a definitive 
statement of credit union purposes. 
(d) a summary of credit union prin- 


‘ciples—“open membership with the 


group,” “democratic control,” “one 
member—one vote,” and so forth; and 
(4) it should include a list of the 
policies officially adopted by the na- 
tional directors. 

The recommendations were ap- 
proved and the managing directors 
were instructed to continue the proj- 
ect with the help of management. 

A special vote of thanks was given 
Ross Wilson for his contribution. 


Retirement Savings Plan 

The Cuna Retirement Savings Plan 
was liberalized to include additional 
benefits for those participating indi- 
viduals reaching retirement age after 
they have participated from two to ten 
years. Previously no one shared in 
their employer’s contribution to the 
Plan until they had participated ten 
years. 

Three credit unions and the Kaasas 
Credit Union League are now partici- 
pating as well as Cuna and its two affi- 
liates. 

The trustees of the plan are R. A. 
West, W. W. Pratt, Karl S. Little, 
George Tinnes, and Thomas W. Doig. 


Special Reserves 
The policy of building up reserves in 
high-income years so that operations 
need not be seriously curtailed in low- 
income years, proposed by the West- 
ern District, was adopted. 


Discount Bank 
The need for a central bank to serve 
the special interests of credit unions, 
from the point of view of credit union 
philosophy, was reaffirmed, and the 
discount bank committee was contin- 
ued. The committee (W. P. Mallard, 
chairman; Nat C. Helman, Leo May- 
nard) stressed that this must be con- 

sidered a long-time project. 


Price Control 


A resolution submitted by the Min- 
nesota delegation asking that Congress 
be petitioned to take action which 
would serve to return prices to a level 
that would encourage greater consum- 
er purchasing, while providing ade- 
quate returns to producers, was 
adopted with the policy committee 
recommendation that this not be in- 
terpreted as a request for the return 
of OPA controls. 


1948 Meeting 


An invitation from Dallas, Texas, to 
hold the 1948 Cuna meetings in that 
city was referred to the executive 
committee with recommendation that 
favorable consideration be given to it 
if circumstances permitted. 


Inauguration Ceremony 


In the closing minutes of the meet- 
ing Mr. West turned over to Mr. Farr 
the Cuna gavel (a special creation of 
the Forest Product Laboratory in 
Madison) in a brief but impressive 
ceremony (see cover picture). In 
return Mr. West was presented a small 
tooled-aluminum gavel in lieu of the 
silver one that is being prepared for 
him as a souvenir of his four years of 
service as president, and as a token of 
appreciation. 

Just before that William Reid of 
New York, who preceded him as 
president, made a stirring expression 
of appreciation for the contribution 
Mr. West had made during a period 
that was crucial for the movement as 
well as for the country. This was 
given extended applause. 


Cuna Mutual Policyholders 


In addition to electing directors (see 
above) the Cuna Mutual Insurance 
Society policyholders took the follow- 
ing notable actions: 

(1) Adopted a resolution submitted 
by the Alberta Credit Union League 
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National Association of Managing Directors hold annual conference. 


which advised the board of directors 
to consider the advisability of raising 
from $1,000 to $2,000 the maximum 
share deposit in one credit union 
covered by Life Savings Insurance. 

(2) Adopted a resolution submitted 
by the National Association of Man- 
aging Directors which advised the di- 
rectors to make share deposits covered 
by Life Savings Insurance immedi- 
ately. They are now not covered until 
the first of the following month. 

(3) Referred to the directors a rec- 
ommendation that $50,000 be con- 
tributed to Cuna for use in fighting 
attacks on credit unions and their tax 
exempt status. 

The policyholders heard James M. 
Barry, managing director of the Texas 
Credit Union League report on the 
Texas City disaster and its effect on 
member credit unions and the Society 
(see page 2). It was also reported 
that two laws sponsored by the Society 
in the Wisconsin legislature had been 
just passed and signed. These (1) 
permit the society to insure loan bal- 
ances up to $10,000 for up to 20 years 
(previously the maximums had been 
$5,000 for 10 years), and (2) make it 
much more practical to amend the by- 
laws. It was announced that the di- 
rectors had earlier in the week raised 
the maximum Loan Protection cover- 
age to the full $10,000 and for the full 
20 years the law now permits. 

At the Cuna Mutual directors meet- 
ing the appointment of John A. Colby 
of Milwaukee, Wisconsin, as assist- 
ant to the managing director of 
Cuna Mutual had previously been 
announced by Managing Director 
Thomas W. Doig. Mr. Colby was 
managing director of the Wisconsin 
Credit Union League from 1938 to 1941 
and has been a Cuna field represen- 
tative since then. 


George and Joe 


President DeRamus took a leading 
part in planning a dinner for George 
Feller, who was retiring from the 
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board after eight years of service. It 
was a fine dinner with excellent en- 
tertainment by the June Toppers Bar- 
ber Shop Quartette. Joe DeRamus 
said a heart-warming “thank you” to 
George and presented him with a 
handsome mantel clock. After George 
had showed and said his appreciation, 
John Moore, of California, a director 
and former president, jumped up and 
really surprised Joe by stating that the 
dinner was really in honor of George 
and Joe and presenting him with an 
almost identical gift in appreciation of 
eleven years of service on the board— 
while the quartette marched to the 
front and led the crowd in singing a 
song composed specially for the eve- 
ning by Cuna Mutual Assistant Gen- 
eral Manager Orch Edgerton, the last 
verse of which ran: “So, we sing of 
two swell fellows, George and Joe/ 
Two good guys who helped Cuna Mu- 
tual grow/Here’s to Feller and De- 
Ramus/How we love ‘em, can you 
blame us/For true service they have 


” 


rendered, George and Joe! 


Charley Hyland 


Another person who was exceed- 
ingly surprised during the week was 
Charley Hyland, Cuna comptroller. 
On Saturday night the Wisconsin 
Credit Union League and the Mil- 
waukee chapter sponsored a banquet 
for local and visiting credit unionists. 
Mr. Hyland, as is likely to be the case 
at such affairs, was toastmaster. In 
due time he introduced President 
West and set down to listen with the 
crowd to a short presidential message. 
But in a very short time he was re- 
quired to stand beside Mr. West and 
hear high praise and appreciation for 
his years of service with the Credit 
the Wisconsin 
Banking Department and for the 
Credit Union National Association (he 


has organized almost 700 credit 
unions). Then he too was presented 
a clock. 


Cuna Supply 


In addition to electing the directors 
reported above, the Cuna Supply Co- 
operative meetings adopted a budget 
based on sales of $145,000—approxi- 
mately the same as last year. This 
includes $5,000 for engaging a person 
to specialize in the production of credit 
union advertising materials. This per- 
son is to explore particularly the pos- 
sibility of providing a periodical poster 
service on a subscription basis. 

A five percent patronage dividend 
on last year’s business was declared 
and a comprehensive report by John 
Suominen in regard to the “Limitation 
of Net Worth” was adopted. 

This provides “that not more than 
one-half of the net proceeds each year 
be returned as patronage rebates to 
the membership and the balance be 
transferred to our reserve funds ac- 
count, to be used for the proper con- 
duct of the business and safekeeping 
until such time as our cash assets and 
temporary investments total the sum 
of $50,000 over and above necessary 
working capital, meaning cash on hand 
and a reasonable checking account.” 


Managing Directors 


The National Association of Manag- 
ing Directors held its annual confer- 
ence and business meeting during the 
same week as the other Cuna meet- 
ings. The first part of the week was 
devoted to meetings of the managing 
directors, and the benefit of their de- 
liberations and experience was made 
available to the other meetings. Un- 
fortunately space limitations prevents 
more detailed reporting of one of the 
most on-the-beam, idea-and-inspira- 
tion-producing meetings Bripce had 
observed. 

At the final business session of the 
group Lee J. O’Brien, of Missouri, 
president for the past two years, re- 
linquished the gavel to R. E. Archer, 
of Minnesota, newly elected president. 

(Continued on next page) 








Thos. W. Molloy. of Saskatchewan, 
joins Cuna Mutual board of directors 


Other new officers are Henry Peter- 
son, of Kansas, first vice president; 
Elizabeth Lynch, of Tennessee and 
Virginia, second vice president; Albert 
Marble, of Michigan, secretary; and 
George Tinnes, of Illinois, treasurer. 


Year’s Harvest 566 


FIVE HUNDRED AND SIXTY-SIX credit 
unions were organized during the pe- 
riod May 1, 1946 through April 30, 
1947. While this was short of the 1,000 
goal established by the national board 
at the 1946 annual meeting, it was 
considerably better than the total dur- 
ing the previous 12 months. Unofficial 
reports indicate that the total of the 
Canadian district should be increased 
by 19. We must, however, report the 
results based on actual organization 
reports received from the various 
leagues. Nearly half of these credit 
unions were organized in the last four 
months of the period which indicates 
that the next 12 months should pro- 
duce a considerably larger number. 
Another such drive with the same goal 
of 1,000 was established by resolution 
of the national board at Milwaukee. 
The period of this drive is from May 
1, 1947 to April 30, 1948. Totals by 
districts and leagues for the drive just 
completed are as follows: 


CANADIAN 


Quota 200; 90 achieved, or 45 per- 
cent. 

Alberta, 17: British Columbia. 18: 
Manitoba, 3; New Brunswick, 1; Nova 
Scotia, 3; Ontario, 30; Prince Edward 
Island, 0; Quebec, 1; Saskatchewan, 17. 


NORTHEASTERN 


Quota 125: 66 achieved, or 53 per- 
cent, 

Connecticut. 19; Maine, 2: Massa- 
chusetts. 13: New Hampshire, 0; New 


York, 19; Rhode Island, 5; Vermont, 8. 


EASTERN 


Quota 150; 74 achieved, or 49 per- 
cent. 

Delaware, 0; District of Columbia, 
4; Maryland, 2; New Jersey, 12; Ohio, 
23; Pennsylvania, 26; Virginia, 5; West 
Virginia, 2. 

CENTRAL 


Quota 150; 106 achieved, or 71 per- 
cent. 

Illinois, 63; Indiana, 18; Michigan, 
12; Wisconsin, 13. 


MIDWESTERN 
Quota 125; 48 achieved, or 38 per- 
cent. 
Iowa, 5: Kansas, 6; Minnesota, 12; 
Missouri, 14; Nebraska, 3; North 
Dakota, 5; South Dakota, 3. 


SOUTHERN 

Quota 125; 102 achieved, or 82 per- 
cent. 

Alabama, 8; Arkansas, 1; Canal 
Zone, 0; Florida. 13; Georgia, 6; Ken- 
tucky, 6; Louisiana, 10; Mississippi, 1; 
North Carolina, 15; Oklahoma, 7; 
Puerto Rico, 7; South Carolina, 2; 
Tennessee, 4: Texas, 16: British West 
Indies, 2; British South America, 4. 


WESTERN 

Quota 125; 80 achieved, or 64 per- 
cent. 

Arizona, 1; California, 31; Colorado, 
3: Hawaii, 3; Idaho, 2; Montana, 3; 
Nevada, 1: New Mexico, 28; Oregon, 
1; Utah 1; Washington, 5; Wyoming, 1. 


74 in April 

Seventy-four new credit unions 
were reported in April from twenty- 
six states and provinces. Again the 
total was far ahead of the total for the 
same month last year (51). Total for 
the year to date—January 1 to April 
30—was 217 as compared with 131 for 
the same four months of 1946. 

Illinois led the way with 16 credit 
unions. Pennsylvania was second with 
8, California third with 7, Vermont 
fourth with 5 and a newcomer, British 
South America (British Guiana) fifth 
with 4. 

Leader for the first four months is 
Illinois with 18, but Pennsylvania is 
crowding close with 17. California 
with 14 and Ontario with 13 are also 
contenders for first place. 


Volunteer Organizers Contest 

Report of the award presentation 
to Arthur M. Kahler of Wisconsin. 
winner of the 1946 Volunteer Organ- 
izers contest (see May Brince) is con- 
tained elsewhere in this issue. So far 
only one person has entered the 1947 
contest. He is G. M. Mortenson, of 
British Columbia. 

The rules are simple. 


Address a 





John A. Colby is new assistant to the 
managing director of Cuna Mutual 


letter to Thomas W. Doig stating your 
intention to enter the contest. Soon 
after you organize each credit union, 
report the fact by letter to Mr. Doig. 
The period of the contest is March 1, 
1947 to February 28, 1948. Before 
March 31, 1948 send to Mr. Doig a list 
of all credit unions you have organized 
within that period. The prize, a $100 
savings bond, is awarded to the person 
who organizes the largest number of 
credit unions per thousand of popula- 
tion of the state or province where he 
resides. Enter now and get an early 
start toward winning the 1947 contest. 


Open The Door 


THE NATION-WIDE LOAN PICTURE has 
changed considerably during the 
twelve months ending December 31. 
1946. According to the report of the 
Federal Reserve Bank, credit union 
loans outstanding at the end of last 
year amounted to 184 million dollars 
—an increase of 43.7 percent over the 
preceding year. This is the first year 
a substantial increase has been re- 
corded by the credit unions since 1941. 

This increase, however, does not 
compare favorably with other lending 
institutions. The small loan depart- 
ments of commercial banks show an 
increase of 102.9 percent, small loan 
or finance companies 60.9 percent, and 
industrial banks 53.9 percent. . . 

Many a reader no doubt will ask, 
“What is this all about? Are we sup- 
posed to encourage our members to 
borrow?” 

In answer please consider for a mo- 
ment the two basic purposes of a 
credit union. They are to promote 
thrift and to enable members to bor- 
row money at a fair and reasonable 
(low) cost. The figures cited above 
give some indication of how well we 
are achieving these purposes. 

Our credit union members are aver- 
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age people and represent as good a 
cross-section of the public as can be 
found in any group. Since the 1946 
increase in loans outstanding for all 
the people was 67.2 percent it follows 
that the money owned by our mem- 
bers likewise is 67.2 percent more than 
.it was a year ago; therefore that 
nearly every credit union should have 
shown an increase in loan balances of 
at least that percent. 

Inasmuch as the vast majority of 
our Iowa credit unions have not had 
such an increase it must be assumed 
that many persons who are members 
of or at least eligible to membership 
in our credit unions are going else- 
where to obtain loans or installment 
sale credit which they demand. Ev- 
eryone recognizes that when such 
persons pay two or three times the 
credit union charge for credit, our 
purpose of reducing the cost of credit 
has failed to a certain extent in each 
such instance. But many fail to real- 
ize that the thrift objective is being 
missed at the same time for it just 
isn’t thrift to pay two or three times 
the necessary cost for a service or 
product. Since credit union loan 
service costs as little as any and less 
than most other credit, it just isn’t en- 
couraging thrift when we do not urge 
members to come to the credit union 
when they have decided to secure a 
loan or buy something on the install- 
ment plan. 

Mr. Reader, it is not within the 
province of any credit union to en- 
courage its members to borrow, but it 
should, nay, it is its duty, to keep the 
membership, actual and potential, in- 
formed of the credit union’s lending 
services so that when they do decide 
to secure credit they will get it at the 
lowest cost obtainable which is from 
your credit union. If a credit union 
fails to do this it misses both its basic 
purposes. 

If the loan balance of YOUR credit 
.union on December 31 last was not at 
least 67 percent greater than on the 
preceding year-end, then a careful 
review and no doubt a revision is in 
order: of your lending policies; of 
your promotional program; of the at- 
titude of your treasurer and other 
credit union representatives coming in 
contact with the members; of the con- 
venience and privacy of your credit 
union office and of the promptness 
with which your members’ wants are 
met.—H. W. Vetter, managing direc- 
tor, Iowa Credit Union League in 
Iowa Crepit UNION NvuZETTE. 


Every Man 
Every MAN who is high up loves 
to think that he has done it all him- 
self: and his wife smiles and lets it 
go at that —J. M. Barrie. 
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Income 1946-47 1947-48 
Expenses Budget 
Nc oes unas ak beeen abeeneuwed $ 72,048 $101,000 
ee Se tsb dscsuanccecoeded sees 3,928 1,000 
I an los ok in bal nee CME OSL OU RUS 4,090 
a ee 3,833 4,500 
a ne 12,633 15,800 
ee ee ois ss wail o celine Sees 2,500 2,500 
EP eee en ee eee ae > 2,500 
- 0 EN ee eee ae $101,532 $124,800 
Expenses 
Se OP oho acces asada cwedceoanens $ 2,200 
Executive 
I oi ce ecebeeeh eaeneuas $ 14,527 $ 15,000 
Executive Committee Expense......................... 4,665 4,800 
ee 178 200 
sds cds neha ud taba puke se e-srees econ 12,292 16,250 
le ao an os tts oa watt p acu nad okooamauwouns 2,262 3,500 
oo os dn koa eetivednbesesenwnenewe 3,228 4,364 
Total Executive Expenses.............. 0... ce cee eeee $ 37,152 $ 44,114 
Organization and Education Department 
ey I se cn law hana ox de Rasa eens $ 1,650 $ 3,500 
Comeiiams Gilee TOme. . . ... 5 i ccc ccc ecw enccvevses 86 500 
ES nner a ers ee 4,900 5,300 
ee es 6. ccncee sais eibaesen eke Abas 60 1,200 
ERR name .... 13,600 12,800 
SN os on tees oR KW ewnan ease ake w eee 15,128 11,425 
Total Organization and Education Expenses........... $ 35,424 $ 34,725 
Office Expenses 
ne cs Cota Ee et lee $ 165 $ 250 
EN REIN I AE Ca a a ea 148 500 
I ee et ee 439 600 
I os ok abn b pace bans macmwaceeeesues 620 800 
Nt ah ie tidal wire i aekig we nhac ieny 685 925 
Material, Educational and Informational................ 1,090 1,200 
Miscellaneous Expense ...................... Pe ne 1,056 1,050 
eee ten ang Wiidh aaa ciadbanacie 1,589 1,400 
a ee Lbs og aad: waigintel wed cate oe 1,175 1,406 
I I ie oie iss cea abu hnedbmtenda 6,663 7,100 
ee ae Ee cs alee cotta lias 600d Baca 17,912 21,530 
Telephone and Telegraph.............................. 893 1,000 
ee oa cnn wocdnedes evar otis sce $ 32.405 $ 37.761 
Taxes 
ART Sete otek gin ie oe RI OE $ 372 $ 400 
Unemployment Insurance.......................000000: $ 482 $ 500 
Ee ng Se, oT en Ca gan cae $ 854 $ 900 
ee ee. cede Cad ebke senna $105,865 $119,700 
I hota iE Ceres ieee t aod See 5,100 
Total Budget . ek ee oe eae S oe ee Bee oe we Oe e ee ke eee $124,800 





What A bout it? 


Membership 
QUESTION (FROM New Mexico): 
We are a newly organized credit 
union and at a recent board meeting 
an application for membership was 
rejected. The applicant claims the 
board had no right to reject him since 
he signed the membership card, paid 
the entrance fee and bought a share at 
the organization meeting. No pass book 
was issued. He now demands a hear- 
ing and explanation. Were we within 
our legal right in rejecting his appli- 
cation and are we obligated to give 
him a hearing and explanation of our 
anti ” 
action fee 

I am rather at a loss to understand 
the situation you describe. While 
provision is made in the laws that ap- 
plicants to membership must be voted 
upon by the board of directors, this 
action is normally a question of deter- 
mining if the person is within the field 
of membership or if his expressed in- 
tentions are detrimental to the credit 
union objectives. I have never heard 
of an applicant being refused mem- 
bership in a credit union. One pur- 
pose of the credit union is to help the 
members of the group save money. We 
believe that all should have the op- 
portunity tu save. In spite of your 
legal right in the matter, I believe that 
this person, who attended the organ- 
ization meeting and in good faith paid 
his entrance fee and bought a share, 
should be considered a member of 
your credit union. It may be that in 
the future your credit union would not 
care to lend to him or would impose 
certain conditions on any loans made 
to him, but that is a matter for your 
credit committee to determine. 


Loan Protection—-Age Limits 
QUESTION (FROM KANSAS): 


We have AA Loan Protection in- 
surance. We are not quite certain of 
the status of some of our members 
under the endorsements for age. Will 
you please explain this situation for 

»? 

_ ANSWER: 

During the first few years that Loan 
Protection insurance was written by 
CUNA Mutual, there was no age're- 
striction placed on the death benefit. 
The total and permanent disability 
benefit did not apply on any member 
who had attained the age of 60 years 
or more when he obtained the loan. 

These provisions were changed by 
endorsement on the policy on May 1, 


10 





> 
*% 


I 











/ 
i 


You are invited to submit your questions on 
any credit union problems to this department. 
You are also welcome to contribute your own 
ideas on the answers printed here. What's 
on your mind? 


1944. Any loans which you have that 
are at present outstanding and were 
originally made prior to that date are 
subject to those provisions. The en- 
dorsements are not retroactive. On 
May 1, 1944 (June 1, 1944 on Missouri 
and California contracts), the provi- 
sions were changed to provide that 
loans made to persons who have at- 
tained age 65 will not be covered by 
death benefit. Total and permanent 
disability benefits terminated at age 
60. Under this endorsement it was 
possible for a member who had not 
reached age 65 to obtain a loan and 
have that loan covered by death bene- 
fit. That coverage would remain in 
force until the loan was repaid or the 
member had reached age 70, which- 
ever occurred first. 

Any loans which you have out- 
standing that were originally made 
between May 1, 1944, and October 1, 
1945, are subject to those conditions. 
On October 1, 1945, an endorsement 
was made on all contracts of AA and 
AA-WD type simplifying and chang- 
ing the age requirements to read that 
no total and permanent disability 
benefits would be paid unless the dis- 
ability occurred prior to the 60th 
birthday of the borrower and no death 
benefit would be paid unless the death 
occurred prior to the 70th birthday of 
the borrower. All loans made since 
October 1, 1945, are subject to these 
provisions. 

A loan granted between May 1, 1944, 
and October 1, 1945, to a member over 
65 years of age may be included and 
covered as of October 1, 1945, and the 
coverage continued until repayment, 
death or attainment of age 70, which- 
ever occurs first provided he was able 
to comply with the physical require- 
ment provision on October 1, 1945. A 
and A-WD type contracts still operate 
under the provisions of the endorse- 
ment that was effective May 1, 1944. 


by Thomas W. Doig 


Answers to your credit union questions 


by Cuna managing director 


Bonding 
QUESTION (FROM OREGON) : 


We carry blanket bond Form 23 
and would like to know if it is neces- 
sary to notify the bonding company 
when there is a change of officers. If 
such notice is necessary, how much 
time is allowed”? 


ANSWER: 


With blanket bond Form 23 it is 
necessary to notify the bonding com- 
pany when there is a change of any 
officer who handles funds of the credit 
union. This would include all persons 
whose normal duties of office require 
handling money or signing checks. 
Record of the change should be made 
in the minutes of a board meeting. 
Notice should be sent as soon as pos- 
sible following the change. It will be 
necessary also to fill out and send to 
the company an individual informa- 
tion form. This form will be sent to 
the credit union upon request by the 
CUNA Insurance Research Division. 


Loan Protection 
QUESTION (FROM COLORADO): 


We have been informed by some of 
the credit unions in this part of the 
country that the insurance given by 
CUNA Mutual is of no benefit on loans 
over $3,000. We are considering mak- 
ing some real estate loans and accord- 
ing to our idea of your insurance, it is 
good without reservation to the 
amount of $5,000. Someone mentioned 
that a special form is required if the 
loans exceed $3,000. It is our desire 
to insure these loans up to the full 
$5,000 limit. If you can clear this 
matter up for us, we would certainly 
appreciate it. 


ANSWER: 


The maximum limitation on Loan 
Protection coverage on one individual 
in any one credit union is $5,000. A 
statement of insurability must be filled 
out and sent in on those borrowers 
having a balance in excess of $3,000. 
This form will be sent to your credit 
union upon request. There are two 
ways of handling insurance on real 
estate loans. They may be covered, as 
stated above, under the Loan Protec- 
tion plan provided all such eligible 
loans are included. Or they may be 
covered by a special individual policy 
of single premium decreasing term 
type. This is commonly called Mort- 
gage Loan insurance. It is made in 
the same amount as the mortgage and 
reduces according to the repayment 








terms of the mortgage. The premium 
is a single premium paid in advance 
covering the full period of the mort- 
gage. Rate tables and a more detailed 
description of this type of insurance 
will be sent to you upon request. If 
your real estate loans are covered by 
mortgage loan insurance, then you 
should deduct them from the loan bal- 
ance when computing your Loan 
Protection premiums. 


Pledge of Shares 
QUESTION (FROM NortH Dakota): 


We understand Section 5 of Article 
3 of the Federal Credit Union By-laws 
to mean that a member cannot with- 
draw any share holdings below the 
amount of his loan balance. Is this 
true if he has not pledged the shares 
as security or if he has other adequate 
security and is not delinquent? 

ANSWER: 


This section of your by-laws consti- 
tutes an automatic pledge of shares 
by each borrower. It is also contained 
in your standard note form. Provi- 
sion is made for special cases, how- 
ever, since it is within the power of 
the credit committee to release the 
shares of any borrower for withdrawal 
if, in the opinion of the committee, 
such action is advisable. This release 
should be made in writing and given 
to the treasurer. There is another 
solution which has been used by some 
federal credit unions to facilitate the 
operation of the credit union. The 
board of directors may pass a resolu- 
tion recommending to the credit com- 
mittee that blanket approval be given 
to the treasurer to permit withdrawals 
by any borrower except those who 
have specifically pledged their shares- 
as security. Where the shares have 
been pledged, it is still possible for the 
credit committee to give written ap- 
proval for withdrawal. Upon receiv- 
ing this resolution from the board, the 
credit committee should approve this 
authorization of the treasurer and 
make it a part of the minutes of that 
meeting. They should then notify the 
treasurer of their action in writing. 


Directors Meetings 
QUESTION (FROM CALIFORNIA): 

What is the correct manner of giv- 
ing notice of directors meetings in a 
federal credit union? 

ANSWER: 

The by-laws of a federal credit 
union provide that the board of direc- 
tors shall determine from time to time 
by resolution the manner in which 
directors shall be notified of meetings 
of the board. This resolution should 
be part of the minutes of the meeting. 


What Is CUNA Supply? 
QuESTION (FROM ALABAMA): 
Our credit union has just recently 
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been organized. We would like to 
know something about the CUNA 
Supply Cooperative. Can you give us 
a brief description of how it serves 
credit unions? 

ANSWER: 


The CUNA Supply Cooperative is 
an affiliate of the Credit Union Nation- 
al Association, formed by various 
state leagues for the purpose of pro- 
ducing and distributing bookkeeping 
forms, office supplies and educational 
material for credit unions. These ma- 
terials are available to all credit unions 
whether chartered by state, federal 
or provincial law. A discount of 20 
percent is allowed on most items to 
credit unions that are members of 
their league. Some leagues have suf- 
ficient full-time personnel to establish 
a depot of CUNA Supply materials to 
give more rapid service to the credit 
unions in that area. Orders for any of 
the material should be sent to your 
league office if it maintains such a 
depot. If you have a specific problem 
or need that you believe CUNA Sup- 
ply can answer, we shall be happy to 
correspond with you about it. 


Supervisory Committee 
QUESTION (FROM WASHINGTON): 


We have had difficulty in our credit 
union in securing an active supervi- 
sory committee. Can you suggest to 
us a procedure which will make this 
committee more effective? 


ANSWER: 


Several credit unions have had dif- 
ficulty similar to yours. This is a very 
important committee and sometimes 
we believe that we are a little inclined 
to fall short of impressing the mem- 
bers of this commitee with their im- 
portance. While bookkeeping knowl- 
edge is not essential, it is certainly 
very helpful if at least one member 
of the committee has some experience. 
Some credit unions found that the su- 
pervisory committee is more active if 
they elect former board members to 
serve on this committee. They feel that 
persons are more inclined to realize 
the importance and necessity of an ac- 
tive supervisory committee from their 
previous board experience. We believe 
it is also advisable to maintain close 
contact by the board of directors and 
both the supervisory committee and 





the credit committee. You can achieve 
this close coordination if you hold 
joint meetings of all three from time 


to time. Regulation W 
QUESTION (FROM New York): 

Our credit committee is. anxious to 
have information for future reference 
in connection with automobile loans. 
We have a member of our credit union, 
a former G.I, who is attending col- 
lege and also working. He is required 
to travel about 20 miles each way, 
twice a day, between school and work. 
It is impossible for him to make con- 
nections on train or bus that are con- 
venient. Can we loan him the full pur- 
chase price of a car and make this loan 
exempt from Regulation W under the 
educational expense provision? 

ANSWER: 


If the amount of the purchase price 
is less than $2,000, then the loan is 
subject to the Regulation. The educa- 
tional expense provision has not been 
interpreted to include transportation 
cost. However, if this member has an 
existing loan and the purchase price 
desired will make the total balance 
more than $2,000, then you can com- 
bine the transactions into one note and 
the total will be exempt from the Reg- 
ulation. 


Joint Member's Account 
QUESTION (FROM New York): 


Refer to the official letter from the 
FDIC dated August 14 relative to the 
new amendment. Section 2 permits a 
member to name any person whether 
he be a member or not of the credit 
union as a joint tenant with him in 
the ownership of the shares with right 
of survivorship. In the case of non- 
members the right to vote, to borrow 
money or to hold office is prohibited. 
We have several members who wish 
to make a non-member a joint tenant 
on share accounts. What I would like 
to know is whether I have to charge 
the non-member the 25 cent fee for 
membership. It is my contention that 
if he is not entitled to the privileges 
that a member enjoys, it would not be 
right to charge him the fee that all 
members must pay when joining the 
credit union. 

ANSWER: 


A new letter of instructions was 
issued by the Federal Deposit Insur- 
ance Corporation on November 29, 
1946, FCU No. 79, covering the subject 
of joint share accounts. However, 
there is nothing in this letter of in- 
structions with regard to the payment 
of the entrance fee by a non-member. 
According to previous practice, the 
fee is paid as a part of becoming a 
member. Since this joint tenant can- 
not became a member and enjoy 
membership rights, we do not feel that 
he should be charged the entrance fee. 
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Mere are some ideas credit uniens 
have already used successfully 
plus some BRIDGE suggestions 
which you may want to try out 
as-is or adapted to meet your par- 
ticular needs. 


As a matter of fact, credit unions 
and credit union organizations affili- 
ated with Cuna may lift any Bripce 
items freely for their publications and 
releases. All others should observe 
the copyright and obtain written per- 
mission from Bruipce before reprinting 
material. Suitable credit should, of 
course, be given in the case of signed 
articles and illustrations. Brice need 
not, however, be mentioned as the 
source of the material, although where 
it seems suitable to do so, this will be 
appreciated. 


Suggestions for Use 

We hope credit union officials will 
find these suggestions helpful in pre- 
paring informational materials about 
the services their credit union offers 
their members. These may be used— 
either without change or adapted to 
special uses—in payroll inserts, cir- 
culars, blotters, posters, bulletins, ad- 
vertisements, company house organs, 
or other appropriate mediums at hand. 


The illustrations may be traced on 
mimeograph stencils, reproduced di- 
rectly by a photo-offset process, or 
made into linecuts for the standard 
letterpress printing. 

Each release should, of course, also 
contain full directions as to when and 
where credit union service may be 
obtained. The name of the credit 
union, its location, its business hours, 
and any other helpful information 
should be given. 


Please 

Bripce would greatly appreciate re- 
ceiving copies of any and all publica- 
tions credit unions issue, so that it 
may know what credit union people 
are finding most effective, and so that 
it may pass on to others good new 
ideas developed. 


Mats Available 

Mats, from which cuts for reproduc- 
tion may be economically made, are 
available for Idea Exchange. features 
when so indicated beneath the feature. 
These cost 30 cents each. Orders 
should be sent, and checks made pay- 
able, to Brivce, Madison 1, Wisconsin. 





ee ee re. 

Your credit union has no gold bricks 

for sale, but it does offer an outstand- 

ing thrift and loan service. It is owned 
and operated by and for its members 
and offers them a sound thrift pro- 
gram and a friendly, confidential 
source of low cost loans. 
(Mats available; see column 1) 

—1.e.— 

Joint Accounts 

Many members are unaware of the 
importance of joint accounts. 

If the sole owner of an account 
should die, the money might be tied 
up for a long time. 

However, the surviving member of 
a joint account would still have com- 
plete freedom of action with the ac- 
count, and it would not have to be 
probated. 

If one member should be incapaci- 
tated, the co-owner may transact the 
account business. 

Is yours a joint account? 
not.—Tue CrepiTeer, American Blow- 
er Credit Union, Dearborn, Michigan. 

—1.e.— 

Wise Men Say— 
@ The man who hits the ball over the 
fence can take it easy going around 
the bases. 
@ It’s too bad that success makes 
failures of so many men.—Doc Anklam 
in the GILCRAFTER. 
@ Hide not your talents, they for use 
were made. What’s a sundial in the 
shade?—Benjamin Franklin. 
@ A book to a blind man signifies 
nothing.—Irish proverb. 
@ Go put your creed into your deed. 
—Ralph Waldo Emerson. 
@ There is not enough darkness in 
the whole world to put out the light of 
a single candle. 
@ The vagabond, when rich, is called 
a tourist—Paul Richards. 


—1.e.— 
Come To Think Of It 
When money doesn’t roll in easily— 


we do not encourage needless borrow- 
ing. But when you must borrow, your 


Many are , 


credit union makes it a pleasant, in- 
expensive, simple process.—Phila- 
delphia Teachers Credit Union, Phila- 
delphia, Pennsylvania. 


—i i 
SAVINGS! LOANS! 
WHY PUT OFF UNTIL TOMORROW WHAT 
YOU CAN BUY TODAY? 
SHOP AROUND FOR THE BEST CASH PRICE 
AND THEN SEE 
Collins Employees’ Credit Union 
OVER A THOUSAND FELLOW MEMBERS 
READY TO HELP YOU 
Are you a member? We welcome you! 
ARMSTRONG BuiILpinc—D1a. 2-2078 
(Upstairs 3rd Avenue & 3rd Street) 
OPEN EVERY P.M. EXCEPT SUNDAY 
1:00 to 5:45 P.M. 


LOANS! SAVINGS! 


—Co.turns Cotumn, Collins Radio 
Company, Cedar Rapids, Iowa. 





Who's Got It? 
A Fourth of July speaker was Jack. 
He said, “Who's got the money we 
lack?” 


The crowd hollered back 
To the screaming Sad Sack, 
“Our credit union holds for us quite a 
stack.” 
(Mats available; see column 1) 
—t.e.— 
Ford Forgot 
The galleries are full of critics. They 
play no ball. They fight no fights. 
They make no mistakes, because they 
attempt nothing. Down in the arena 
are the doers. They make mistakes 
because they attempt to try many 
things. 
Ford forgot to put a reverse gear 
in his first automobile. Edison once 


‘spent over $2,000,000 on an invention 


which proved of little value. 

The man who makes no mistakes 
lacks boldness and the spirit of adven- 
ture. He is the one who never tried 
anything new. He is the brake on 
the wheels of progress—Voct News, 
Henry Vogt Employees Credit Union, 
Louisville, Kentucky. 
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CREDIT UNIONS FLOURISHING 








While the general trends have been to- 
ward the using up of life savings and the 
cashing of Belews Bonds since V-J Day, 
Credit Union members of Chicago have in- 
creased their savings by more than $600,- 
000 in that period of time, accomplishing 
this without an appreciable gain in member- 
ship. The all-time high of 16,889 members 
reached in 1943 is once more in sight, and 
will undoubtedly be overtaken as returning 
servicemen and new employes become ac- 

uainted with beneficial features of Credit 
Jnions. 

Fully realizing that is the way to halt the 
rising spirals in prices, these members have | 
increased the number of shares they own. 
With increased production in the factories, 
the new cars on refrigerators and washing | 
machines should become more available 
with a corresponding easing up of the prices 
The savings made in these delayed pur- 
chases alone should serve as an impetus to | 
further activity by more qualified employes. 

During the war, Division 241 and 308 | 
Credit Unions played an important part in 
defeating the Axis with the members con- | 
tributing well over a million dollars in the 
purchase of war bonds. The increase in sav- 
ings served notice on the black market that | 





our member§ resented their insidious prof- 
iteering tactics; but then, declaring “war” 
on operators of that type is nothing new to 
Credit Union members. 

In 1938, when Credit Unions were organ- 
ized in Divisions 241 and 308, the loan 
sharks were the primary objective. These 
legalized parasites, through the use of un- 
ethical practices, attached themselves to un- 
suspecting unfortunates with the tenacity of 
a leech. The saccharine sympathy they ex- 
pressed to the many tales of woe were in- 
spired by the opportunity to “milk another 
sucker.” And, oh how they cried that our 
members were stealing their customers! 
“Why didn't we mind our own business?” 
The charter members of the Credit Unions, 


fully realizing the opportunities which were 
presenting Irth we seen to educate 
prospective members. The facts that each 


member is an individual shgge-holder with 
equa! rights to that of any other share-hold- 
er, and that Credit Unions are primarily 
service organizations which do not operate 
for profit but offer savings and loan services 
which cannot be duplicated elsewhere, more 
than anything else prove the wisdom of the 
present 16,550 members. 

During the year 1945, membership con- 





tinued to drop as more members entered the 
armed forces, but at the same time, the num 
ber of shares held grew steadily. In 1946 
nearly 1,000 new members were added to 
the rolls of active members, with a corres 
ponding increase in savings. At the end o 
1945, the assets of the Credit Unions totale: 
$2,035,439.70 and at the end of last year 
they had reached the imposing total of 
2, 362,657.83. 

Since the inception of the Credit Unions 
almost nine years ago, 80,174 members have 
availed themselves of the loan features, hav 
ing borrowed a total of $10,909,558.15. The 
thousands of dollars saved by the member 
who borrowed this almost 11 million dol 
lars is readily ascertainable. The officers 
and Credit Union Conmmittees of Divisions 
241 and 308 have rendered a great servase 
to all of the participating members. Theit 
task has been a difficult one,‘but by faith 
fully and diligently accepting the respon- 
sibilities of their offices, the Credit Unions 
are now in a position to provide adequate 
financial assistance to all. 

The influx of new members during the 
year 1946 augurs well for the future, and 
present indications lean toward setting new 
records in 1947 


Summary of Credit Union Reports for 1946 





DIVISION 241 























Savings (Shares) Loans in Force Now Total Loaned Interest 
Credit Union Mem- Dec. 31, Dec. 3 No. Amount Since Organized \ssets 
bers 1945 1946 No. Amount 

Bele sscccece : -+» 634 $ 75,441.38 $ 92,710.94 211 $ 24,808.00 3,406 $ 491,844.72 $ 97,056.75 $ 3,820.61 
Armitage eccececees eee 626 68,195.11 75,148.00 195 33,095.63 2,696 438,352.18 81,552.66 4,112.58 
Blue Island ..... ececceore 523 44,785.61 58,832.67 183 27,888.48 2,273 375,768.45 61,354.95 2,618.89 
Burnside <peapenes -.. 68 84,981.65 96,291.75 166 25,392.71 2,473 362,700.44 102,113.41 3,500.33 
Cottage Grove ........ 779 113,716.68 131,812.73 253 29,228.22 3,965 586,016.38 138,839.65 5,323.83 
Devon suepneuanses 1,000 136,155.15 161,698.38 368 81,297.75 5,353 696,611.86 173,195.56 8,483.44 
Division o° voce 360 27,194.05 27,092.83 114 11,638.75 2,539 286,764.15 28,852.40 1,586.37 
Elston ea 52,792.21 55,853.97 at 15,826.96 1,521 223,301.45 $7,143.13 1,777.09 
Evanston on 200 25,989.78 42,054.89 62 11,224.27 1,161 229,502.45 45,726.17 1,803.21 
Kedzie 909 122,305.13 140,283.80 360 57,974.61 725,859.78 151,261.38 14 
Lawndale 459 45,991.90 60,960.97 159 17,781.69 2,593 275,779,76 64,670.81 2,014.87 
Limits ° - 40,330.29 37,563.96 87 11,499.57 1,620 166,898 1 1 40,849.24 2,207.75 
Lincoln 677 54,692.08 60,836.43 163 20,403.09 2,467 385,273.61 63,954. 2,814.06 
Noble . 405 $1,335.22 65,178.28 117 33,056.41 1,560 338,081.00 71,912.49 3,895.82 
North -. 2,186 257,439.68 317,161.54 398 66,752.40 6,087 085.36 340,361.69 10,649.31 
Seventy-seventh . . 816 58,435.65 68,398.34 271 29,717.27 5,795 541,431.63 70,033.84 3,214.47 
Sixty-ninth . 900 128,548.11 130,202.88 402 55,336.64 4,971 736,700.19 136,531.02 5,483.97 
south Shops 329 26,154.56 25,086.31 85 8,851.73 2,150 215,381.36 27,460 82 1,155.01 
West Towns oe 610 45,747.33 60,416.13 240 35,462.77 2,578 244,440.35 80,505.83 2,979.86 
DAT . 123 9,563.29 12,343.88 33 3,446.75 620 75,315.37 13,951.04 366.63 

TOTAL Div. 241 12,909 $1,469,795.06 $1,721,928.68 3,945 $600,685.70 61,882 $8,256,108.60 $1,847,326.93 $74,638.24 

DIVISION 308 

Lake St ‘ 347 32,232.57 36,506.53 83 17,249.98 1,701 226,035.77 38,401.02 1,938.27 
Metropolitan . , 1,015 115,845.88 127,967.97 372 56,922.76 5,885 , 907,833.16 151,912.93 6,820.11 
North Side ssaneees WE 180,787.43 188,178.36 339 37,893.00 6,010 709,711.63 193,470.12 7,394.01 
South Side jensen ou ee 120,283.19 126,319.20 270 49,226.00 4,696 809,868.99 131,546.83 6,212.98 

TOTAL Div. 308 3,641 $ 449,149.07 $ 478,972.06 1,064 $161,291.74 18,292 $2,653,449.55 $ 515,330.90 $22,365.37 








GRAND TOTAL 











16,550 $1,916,944.13 $2,200,900.74 5,008 $761,977.44 80,174 $10,909,558.15 $2,362,657.83 $97,003.61 


Banner records of 24 Chicago, Illinois, credit unions serving street railway and bus 
employees earn banner full-page story and analysis in official journal of local union. 


—1.€.— 


We Know 


Oil Company Employees Credit Union, 
Louisville, Kentucky. 


Those of us who are members of the 


—4, -— 


credit union know how much good it 
does and what it means to us—will 
you see that every one around you has 
an invitation to join—share with them, 
won't you? Do it now! 

One of the easiest things to under- 
stand but the hardest to learn is that 
the time to save money is when you 
have some.—Flier issued by Standard 
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Merry Christmas! 

Christmas is all over, you say? You 
were never more mistaken, Bud—or 
Mabel. 

Christmas is just around the corner, 
and first thing you know you're going 
to wish you had some money to meet 
it face to face. 

So start layin’ it away in the Credit 





Union, and start now. Steady, regular 
—and all you can spare. Get set to 
meet Santy with a smile.—TuHe Jack- 
POT. 


—.é.— 


Are YOU? 

Are you saving regularly in your 
credit union for: 

Doctor bills? 

Dentist bills? 

Hospital bills? 

House repairs? 

Next winter's fuel supply? 

Other emergencies? 

Do you need to borrow funds for 
any of these or other essential or de- 
sirable purposes? 

Save regularly in, and when desir- 
able borrow from, your credit union. 
It is here to serve you. 


—1.e.— 
How To Avoid 
Paying A “Pack” 


On Automobile 
Time Payment Contracts 


Find out the rock bottom cash price 
for the car, without insurance or any 
other “extras,” and handle all financ- 
ing details through your credit union. 
Be firm about this, no matter how 
urgently or persuasively the salesman 
may talk, and you will be sure that 
your car costs no more than necessary. 

Your credit union with its handy, 
friendly and thrifty savings and loan 
service, is here to serve you. 

—1.e.— 
Men Wanted 
Not Gold, but only men can make, 

A nation great and strong, 

Men who, for truth and honor’s sake, 

Stand fast, and suffer long. 

Brave men, who work while others 
sleep, 

Who dare while others shy. 

They build a nation’s pillar deep, 

And lift them to the sky.—Emerson, 
quoted by the CrepiTooTerR of James- 
town, New York, Credit Union Chap- 
ter. 





Millions of men and women have 
approved the credit union’s handy 
and friendly thrift and loan service, 
owned and operated by its members. 
Your credit union is here to serve you. 
(ilats available; see page 12) 
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OFFICERS AND COMMITTEEMEN — 1947 


80480 OF OrRECTORS 
oo 1 Puller Ff " ' r Ted Nene 


CatDrt COmmrrres AUOIT COMMITTEO 


Press Rommw bart Mahertionch on 


EOUCATION AND PROMOTION 


$70 


And How It Grew 


/ / 





The Story of the 


Fourth Estate Credit Union Incarporated 


PST ABLisneD 
fou THE BENEFIT OF THR BMPLO EFS 


The Cleveland Press 


Back and front pages of smartly written and informative leaflet issued by 
Fourth Estate Credit Union, Cleveland, Ohio. Below is text of inside pages. 


$70—-AND HOW IT GREW 


Tue Story OF THE FourtH Estate Crepit UNION INCORPORATED 


Seven members of various depart- 
ments of The Cleveland Press forked 
over $10 apiece on January 15, 1936 
and became the charter members of 
the Fourth Estate Credit Union In- 
corporated. 

They were George Fuller, Bill Gage, 
John Hogan, Bob Holman, Ted New- 
port, Emil Uschelbec, and Glenn 
Weaver. 

With $70 capital they incorporated 
under the credit union laws of Ohio 
and started to sell shares in the credit 
union to their fellow workers. 

A whirlwind sales campaign sold 557 
shares at $5 a share within a few 
weeks. 

Hop First MEETING 


First meeting of shareholders was 
called on February 8, 1936 and a code 
of regulations was adopted and a board 
of directors, credit committee and 
audit committee were elected. 

The seven directors on the first 
board were George Fuller, H. B. Pugs- 
ley, Frank M. Power, William Bebout, 
Emil Uschelbec, Edward Downes and 
Jack Prouse. The members of the 
credit committee were Jim Chandler, 
George Lockwood and Bill Gage, and 
the auditors were Glenn Weaver, Ted 
Newport and Bob Holman. 

The board of directors elected Fuller 
as president, Power as vice president, 
and Uschelbec as secretary-treasurer. 


OPERATIONS START 


Now the credit union was ready to 
begin operations. With $3000 capital 


— 
the treasurer started to lend money. 
Within a few months the capital 
started to flow in and a long list of 
borrowers interested in loans was on 
hand. 

When Emil Uschelbec resigned his 
post as treasurer on October 10, 1936 
capital was up around $5000. Direc- 
tors elected Dan Ruthenberg to take 
over as secretary-treasurer. 

By the end of 1936 over 200 share- 
holders in the credit union owned 
$7500 in credit union shares and over 
$16,000 had been loaned to credit 
union members. 


First DivipEND DECLARED 


The annual meeting of the credit 
union was held in January, 1937, and 
the shareholders—each of whom had 
one vote in the credit union—voted 
to pay a 3% dividend. Robert Kiley 
and A. McAnally were elected to the 
board to replace Prouse and Downes. 
George Lockwood was elected to fill 
the term of Frank Power who re- 
signed. Lloyd White supplanted Jim 
Chandler on the credit committee and 
Joe Yassany supplanted Bob Holman 
as an auditor. 

Through the year 1937 the credit 
union made steady gains. About 250 
members held savings of $9,168 and 
ever $17,000 was loaned. John Love 
took over Bill Bebout’s seat on the 
board of directo.s in June. 

The third annual meeting held in 
January, 1938, approved the declara- 
tion on a 6% dividend. The 6% di- 


vidend rate was maintained from 1937 
to 1942 when rate was dropped to 3%. 


Savincs Reacu New HIGH 


Savings in the credit union mounted 
steadily from $9,168 to $40,000 in 1942. 
During the war years they tapered off 
with a drop to around $35,000 but after 
the war spurted to a new high of 
around $50,000. 

The credit union offers opportunity 
for all types of savers from the small 
regular saver who has put away $1 a 
week for 10 years and now has $500, 
to the bulk depositor who deposits $50 
now and then. Under the rules mini- 
mum deposits of 25 cents can be made 
anytime. At present not more than 
$75 can be deposited monthly and the 
size of share accounts is limited to 
$1,500 or less. 


Loan Business RECOVERS 


The loan business was hit hard dur- 
ing the war years because of scarcity 
of goods and loan restrictions. From 
the $16,185 in 1936 loans granted 
mounted to a high of $63,700 in 1942. 

Under the war economy they 
dropped to a low of $15,000 and the 
credit union invested $25,000 in 
United States bonds to take care of 
excess assets. However, with the end 
of the war, loan demands are soaring 
to new highs and it has been neces- 
sary to reconvert some of the savings 
bonds. Loans outstanding now are 
$33,145. 

Anyone who wishes to borrow fills 
out an application for a loan which is 
submitted to the credit committee for 
approval. Loans under $100 can be 
made on signature only while the law 
requires co-signers or security on 
loans above that amount. The low 
interest rate is 1% a month on the 
unpaid balance. 


Reserves Are HIGH 


Credit union loans may be granted 
for any worth-while purpose. Many 
recent loans have been made for pay- 
ing medical bills, for financing vaca- 
tions, for paying taxes, for purchasing 
household goods, for pooling bills and 
cleaning the slate, and for other pur- 
poses. 

Reserve funds of the credit union 
now are over $7,000 or more than 10% 
of total assets. Half of this amount 
must be maintained as a_ reserve 
against loss. 


Futter Is PresmIpeNtT 


Through the years the affairs of the 
credit union have remained in the 
hands of able and experienced officers. 


BRIDGE 
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Looking through the roster of officers 
and committeemen one finds that: 

George Fuller, superintendent of 
the stereotyping department, has been 
president of the credit union ever 
since it was founded. 

The vice president’s job has been 
shared by Frank Power, Bill Gage and 
George Burns. 

Three treasurers have handled the 
business of the credit union—Emil 
Uschelbec in 1936, Dan Ruthenberg 
from 1936 to 1942, and Ted Newport 
from 1942 to date. 


PUGSLEY SERVES LONGEST 


Among directors, H. B. Pugsley has 
served ever since the credit union 
started business. The mechanical de- 
partment has been represented by 
Edward Downes, A. McAnally, George 
Lockwood, H. Wexler and Paul Simett, 
while the business and editorial de- 
partments have been represented by 
Bill Bebout, John Love, George Burns, 
Robert Kiley and Lewis Fidler. 


Members of the credit committee 
have included Jim Chandler, Ralph 
Shurtleff, Lloyd White, Bill Gage, 
George Lockwood and Bob Holman. 
George Lockwood has been on the 
committee ever since the credit union 
started to operate. 


Auditors have included Ted New- 
port, Bob Holman, Joe Yassany, Al 
Leonhardt, Emil Uschelbec, Esther 
Reinhardt, Frank Brady, George Cres- 
sey and Earl Haberbosch. 


$400,000 LoaNep 


The $70 which founded the credit 
union in 1936 has grown to $62,000. 
The savings of the shareholders have 
been used to make $400,000 in loans. 

The extension of $400,000 in loans 
has involved the loss of $33. The per- 
centage of loss thus far has been less 
than one one-hundredth of 1 per cent. 

The r@ster of membership reached 
a high of 423 in 1941 and now is 356. 

So there you have the story of $70 
and how it grew, the story of your 
credit union. The only other thing 
we have to say is: 

If you are not a member of the 
credit union you are cordially invited 
to become a member. See the credit 
union clerk at the payroll office on 
the first floor. 


—1.e.— 
Quick Facts 

on Credit Union Loan Service 

1. Absolutely Confidential Loans 

You make your application for a 
loan direct to the credit union. No 
accompanying recommendations are 
required. This application is received 
in confidence by the credit union loan 
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officer and reviewed by the Credit 
Committee, all of whom are sworn to 
treat your application in strictest con- 
fidence. If, in an unusual instance, 
more extensive inquiry seems in 
order, no further steps will be taken 
without your approval, thus assuring 
you of the most confidential treatment 
possible. 

2. Easiest Payment Plan 

You can avoid those large monthly 
payments that can be so embarrassing, 
through a small weekly or bi-weekly 
payroll deduction. 

3. Convenient and Quick Service 

Under our new policy, you will re- 
ceive your money the same day you 
apply for your loan if it is at all pos- 
sible. We save you those bothersome 
trips to town to apply for a loan or to 
make payments. 

4. Sympathetic 
Payments 

In case of illness, accidents, or 
financial distress we will make an ad- 
justment in your payment schedule to 
meet the situation. 

5. Insured Loans at No Extra Cost 

In the event of your death or total 
disability, your family is protected be- 
cause your loan will be paid by insur- 
ance which is maintained through 
credit union earnings. 

6. Low Interest 

It costs you only one cent per month 
for each dollar of unpaid balance, and 
there are no extra fees or expenses of 
any kind. This includes the loan in- 
surance mentioned above. 

7. Interest Rebate 

If you pay your loan in full before it 
is due, you will be charged interest 
only for the number of months you 
have had the loan. 

8. Car Loans 

Loans of this type are still regulated 
by the federal government. The maxi- 
mum amount of loan permitted is two- 
thirds (24) of the purchase price, and 
the maximum term allowed is fifteen 
months. This regulation applies to all 
banks, finance companies, and Credit 
Unions. 

9. Save On Auto Insurance 

You may buy auto insurance at re- 
duced cost through your credit union 
(this applies only to those of you in 
Denver) ... or, if you prefer, through 
any other source. 


10. Information Needed to Make 
Loans 

On car loans, please show make of 
car, year, motor number, serial or 
manufacturing number, style, model 
number, and dealer’s name or present 
owner’s name. On car loans and all 
other loans, please be certain to give 
all information requested on the oppo- 
site side of this sheet.—Adapted from 


Adjustments of 


circular issued by Gates Mutual 
Credit Union, Denver, Colorado. 


—1.e.— 


If Spring Is Here 
If spring is here, and almost gone, 
Will vacation time be far away. 
No, not if you have planned ahead 
To have the cash you'll have to pay. 


If cash you need, and have not saved 
Enough in credit union shares, 

A credit union loan will help you face 
Such problems as, say, railroad fares. 


—, -— 


“Loan and Share Insurance” 

During the past twelve months the 
Cuna Mutual Insurance Society (the 
credit union insurance company) paid 
your credit union a total of $3,881.03 
for death claims. $614.75 was for loans 
our members owed the credit union 
and $3,266.28 went to the beneficiaries 
of deceased members, this because 
your credit union carries and pays 
the insurance premiums on _ your 
shares and loans. Increase your share 
account and thereby increase the in- 
surance on your life. 


“AUTOMOBILE FINANCING” 

Before your new car is ready for de- 
livery come to the Credit Union office 
and let us show you how you can save 
money by financing your car with 
your own organization. Pay the car 
dealer one third of the cost of the 
car, your credit union loan will take 
care of the remaining two thirds of the 
cost and you can pay it up in 15 
monthly installments (government 
regulations at present). Remember 
that your loan is insured and that you 
do not need co-makers for this type 
of loan.—Cleveland, Ohio, Firemen’s 
Credit Union. 


[PAYMAS TR | 








Next Stop 
The next stop: your credit union, right 
at hand with its friendly, helpful, 
thrift and loan service. Owned and 
operated by and for its members, it is 
here to serve you. 
(Mats available; see page 12.) 
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Calgary Chapter Reception Committee. In front, Mrs. Annie Dredge, Mrs. Arthur Kirkby. 
Mrs. O. T. Dean. In back, Violet Lipskowsky, C. Schwartzenberger, Charles Barker, Arthur 
Kirkby, Joan Drinnan, W. T. Tompkins, W. Lloyd, George Willis, Dora Willis. 


Alberta Initiative 


(Continued from page 3) 
ception committee and the other the 
pooling of the delegates travelling 
expenses. 


The Reception Committee 

On the evening before the conven- 
tion 14 members of the Calgary Chap- 
ter spent their time meeting all in- 
coming buses and trains and greeting 
the delegates, giving them directions 
and making them feel welcome. 

To identify themselves they used the 
Cuna “Little Man Under the Um- 
brella” idea by having at hand two 
umbrellas on which, in letters of white 
cotton, they had stitched the words 
“Credit Union.” 

Many delegates said that those um- 
brellas gave them a fine, warm, happy 
feeling as soon as they saw them. 

All of the committee wore small 
wooden lapel pins—replicas of the 
“Little Man under the Umbrella.” 
These pins were offered to the dele- 
gates as souvenirs of the convention, 
and were very popular. 

The Expense Pool 

The pooling of the delegates’ rail or 
bus fares was tried for the first time 
and was highly successful. Upon regis- 
tering each delegate was required to 
state the cost of his return fare. After 
all had registered the committee in 
charge averaged the cost. 

Despite the fact that some delegates 
had come 350 miles, the pooled cost 
was only $6 per delegate. Even those 
from Calgary, who had no travelling 
expenses, were agreeably surprised at 
the low rate set. . 

League officials feel that this pool- 
ing helped bring representatives from 
credit unions which ordinarily would 
not have been able to send delegates 
because of the cost, and that next year 
a still greater number of delegates will 
probably be present, when their credit 
unions learn for how small a sum they 
can be represented at their convention. 


172 Percent Interest 


RECENTLY a supervisory committee 
member of a Dallas Credit Union ap- 
plied for a loan to the Texas Federal 
Credit Union. In discussing the loan 
it developed that he had a loan with 
one of the motor investment com- 
panies in Dallas, and here are the 
facts: 


He had agreed to purchase a second 
hand car for $450 and had paid $250 
cash down; that left a balance of $200 
to be paid off in twelve months, or he 
had an average use of $100 for a year. 
Actually he was paying on a note he 
had signed for $372.52; in other words 
his financing costs for the $200 for 
twelve months were $172.72, or 172 
percent. 


Another applicant for a loan to the 
Texas FCU was recently dickering 
with a used car dealer in Dallas for 
a used car; between the used car deal- 
er’s financing charges and the credit 
union’s there was almost $200 differ- 
ence in favor of the credit union! 

These are not isolated cases, as at 
least ten have been brought to the 
attention of the league office recently. 
It looks like we all have a job to do; 
first, to bring to the attention of our 
members the high rates they are pay- 
ing elsewhere, and then make our 
members the loans ourselves, with the 
cars as security. Then, too, the more 
credit unions we have, the less chance 
there is for the high rate lender.— 
Texas Crepit UNIon LEAGUE BULLETIN. 


$91,305 Dividend 


Cuna Mutua Insurance Society is 
distributing $91,305 in dividends. in 
1947. This represents a ten percent 
dividend on group Loan Protection 
and Life Savings contracts in effect 
on December 31, 1946, and the ap- 
proved dividend formula in effect for 
the individual life contracts. 


During the first three months of 1947 
the premium income of the Society 
averaged approximately $100,000 a 
month, a_ record-breaking figure, 
which indicates the continued growth 
in credit union insurance service. 
Policies in force now total over $136,- 
000,000. 


What, Oh What, To Do 


In June 
@ Plan credit union picnic for one of 
summer months. 
@ Promote loans for winter fuel. 
Stress that fuel supply is liable to be 
uncertain next year. 4 
@ Plan and obtain materials for school 
loan promotion. 
@ Plan a campaign for encouraging 
thrift among school children. This 
might be tied in with school loan pro- 
motion. 
@ Make plans for participation in 
membership drive this fall. 
@ Be sure that all credit union em- 
ployees, especially the unpaid ones. 
receive a generous vacation this sum- 
mer. 


Four Times “Y es’’ 


DIRECTORS OF SUCCESSFUL CREDIT UNIONS 
are able to answer “yes” to the follow- 
ing four questions, Buford B. Lank- 
ford, principal credit union examiner 
in the eleventh FDIC district, ob- 
served at the 1947 annual meeting of 
the Texas Credit Union League: 


@ Is your credit union promoting 
thrift? 

@ Do you practice what you preach? 
@ Do you have a planned procedure 
for the collection of delinquent loans? 
@ Do you have a system of commu- 
nicating with your members? 


Coming Events 


June 14-15—Washington Credit 
Union League annual meeting, Ya- 
kima. 

June 25-28—British Columbia 
Credit Union League annual meeting, 
Vancouver Hotel, Vancouver. 

July 2-3—Nova Scotia Credit Union 
League annual meeting, Antigonish. 

July 18—New York State Credit 
Union League annual meeting. 

August 7-10—Quarterly meetings of 
Cuna Executive Committee, Cuna 
Mutual Directors, Cuna Supply Ad- 
ministrative Committee, Royal York 
Hotel, Toronto, Ontario. 

September 19-20—Wisconsin Credit 
Union League annual meeting, North- 
land Hotel, Green Bay. 

November 21-23—Missouri Credit 
Union League annual meeting, Presi- 
dent Hotel, Kansas City. 
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Founders Club 


New Members 
SINCE OUR LAST REPORT the following 
new members have been admitted to 
the Founders’ Club: 

Joseph W. Fagan, Peoples Credit 
Union, North Miami, Florida. 

Adrien O. Anctil, Lewiston Munici- 
pal Federal Credit Union, Lewiston, 
Maine. 

L. C. Sternberg, Mississippi Valley 
Chapter Credit Union, Davenport, Ia. 

Henry L. Peterson, Southwest Gov- 
ernment Employees Credit Union, 
Dodge City, Kansas. 

Jose Pinero, Cooperativa de Crédito 
de los Empleados de las Dependencias 
Agricolas de la Universidad de Puerto 
Rico, Dio Piedras, P. R. 

William Topolnicky, Carpathia 
Credit Union Society, Ltd., Winnipeg, 
Manitoba. 

Mrs. Mildred Boyd, Fresno Grang- 
ers Credit Union, Fresno, California. 

P. H. Montgomery, Los Angeles City 
Employees Federal Credit Union, Los 
Angeles, California. 

Dan McGlynn, Colum Credit Union, 
Philadelphia, Pennsylvania. 


What and How 

The Founders’ Club is a Cuna hon- 
orary society of credit unionists who 
have organized credit unions other 
than their own. 

To become a member one must: 

1. Be a member of a credit union. 

2. Find a group that does not yet 
have a credit union. 

3. Get it to organize a credit union 
or initiate interest in and cooperate 
in the organization of its credit union. 
(Write to your league or to Cuna for 
instructions and helpful material.) 

4. Report in writing to Mr. Thomas 
W. Doig, managing director Credit 
Union National Association, Madison 
1, Wisconsin, for membership in 
Founders’ Club, giving your name, 


Under The Influence 


ONE NIGHT Henry Morgan opened his 
radio show with this confession: “The 
following program was written while 


June, 1947 


the author was, I'm sorry to say, under 
the influence of money.” 


Operating Aids 
Of Special Interest in May 

THE FOLLOWING ITEMS, which may be 
obtained from your league's supply 
department or from Cuna Supply Co- 
operative, Madison, Wisconsin, are of 
timely interest. (Unless marked “net” 
prices are subject to 20 percent dis- 
count for league members.) 

Poster 605—Your Vacation, this 
summer go the credit union way. 5 
cents each. 

Poster 606—Get your winter coal 


5 cents each. 
Poster 610—New Car? save money 
the credit union way. 5 cents each. 


Inserts 605-A, 606-A, 610-A- 
Miniatures of the above posters, also 
in three colors, 35 cents per 100. 

Blotter 756-B and Insert 756-A 
Beautiful and Smart (She's beautiful 
and smart. She's friendly and wise. 
For summer cash she says: “Credit 
union-ize!” That is, use the one- 
stop thrift and loan service offered by 
your credit union; confidential, con- 
venient, low-cost loans, supplementing 
regular savings.) Blotters are $1 per 
100; Inserts, 42 cents per 100. 


the credit union way. 




















buyer. 

















COMPLETE cree nice ave tinencn 


credit union loans WITH credit union insurance t 


To serve fully your members’ auto-loan needs, you are of course con- 
cerned with the insurance protection they obtain. Without dictating 
to your borrowers which policy they shall buy, you want to help them 
receive the best possible insurance protection, services and savings. 
Too often much of the cost of obtaining auto financing is hidden 


in expensive but inadequate insurance pressed upon the uninformed 


To meet this need we have developed, with the help of credit 
union leaders, a packaged auto financing plan specially for credit 
unions. This plan provides unusually broad coverage in addition to 
generous dividend savings. It has been tried out extensively and is 
now being introduced on a national scale with the approval of the 
Cuna Executive Committee and under Cuna supervision. This pro- 
gram is entirely voluntary. The right of each member to insure 


where he wishes is scrupulously respected. 


May we serve you? 























Employers Mutual Liability Insurance Company of Wisconsin 
Home Office: Wausau, Wisconsin 
Credit Union Insurance Department: Appleton, Wisconsin 
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Once Upon a Time 


20 Years Ago in Bridge 

@. Brivce celebrates its third birthday 
with a soul-searching editorial and 
devotes several pages to a tour of the 
southern states by Roy F. Bergengren, 
executive secretary of the Credit 
Union National Extension Bureau. 

@ A drive is initiated to bring the 
number of postal credit unions from 
75 to 100. 

@ There are 29 credit unions serving 
railroad employees, five of these serve 
employees of the Chesapeake & Ohio 
Railroad. 


10 Years Ago in Bridge 

@ The New York Municipal Credit 
Union now has almost 3 million dol- 
lars in assets and has loaned over 24 
million dollars. 

@ Employees of four of the daily 
papers in the nation’s capital have 
credit unions. 

@ 42 federal credit 
were issued in May. 
@ Thomas W. Doig, assistant Cuna 
managing director, makes radio debut. 


union charters 


5 Years Ago in Bridge 

« Cuna moves toward war footing at 
annual meeting; President William 
Reid, in his report says “War is our 
business” and urges close cooperation 
with government agencies and coop- 
erative groups for victory; and princi- 
pal speaker Murray D. Lincoln says 
“Throughout the world, the differ- 
ences between peoples and classes and 
groups are being pointed out, empha- 
sized and exaggerated. It is time we 
began emphasizing those things we 
have in common.” 

@ Five pages are devoted to a Regu- 
lation W chart, prepared by Cuna field 
man, William B. Tenney. 

@ Charles R. Drenk, managing direc- 
tor of the California Credit Union 
League, is killed in an airplane crash 
on way to Cuna meetings. 


Church Credit Union 


Boon to New Canadians 


DistrauGcHT, burdened with debts 
largely incurred through unwise pur- 
chasing “on time” and living in fear 
of pursuit of his creditors, a New 
Canadian recently found the answer 
to his problem through the Credit 
Union of the Church of All Nations. 
Listening sympathetically to his story, 
the credit union—one of the few such 
organizations among Canadian Prot- 
estant churches—provided a financial 
loan that consolidated a large percen- 
tage of the debts. Gradually the loan 
has been repaid to the Church Credit 
Union, and the New Canadian, re- 
lieved of haunting fear and a sense of 
overpowering helplessness, is facing 
life with new courage. 
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The credit union, chartered in 1943, 
is an outstanding service offered a 
congregation of people speaking at 
least 15 different languages. It is an 
expression of practical Christianity to 
men and women of Scandinavian, 
Czechoslovakian, Hungarian, Ukrain- 
ian, Finnish and Japanese birth or 
parentage. It represents an organiza- 
tion that can be trusted, consulted, 
appealed to for aid in a crisis, and is 
divorced absolutely from charity. 

“The credit union provides an op- 
portunity to our New Canadians to 
consolidate debts and is a protection 
from unscruplous creditors,” explained 
Rev. J. Lavell Smith, chairman of the 
board and superintendent of the 
Church of All Nations, United Church 
of Canada, “Membership in the credit 
union is limited to men and women 
who are associated with the Church of 
All Nations or its organizations. 

A number of loans have been made 
and there have been no delinquencies 
in the repayments. The credit union, 
which has a membership of more than 
50, is, in reality, a savings and loan 
society for our New Canadian con- 
gregation.” 


Cheerful Service 


There was the home where a new 
baby was expected and the parents at 
their wits’ end to meet expenses. A 
loan from the credit union tided the 
family over the worry. There’s the 
case of holidays due and the budget 
tragically non-elastic. The credit 
union believes holiday relaxation a 
necessity and across comes a loan to 
meet the expense of a vacation in the 
country. Then there was the head of 
the family, exhausted with unsuccess- 
ful househunting, and stumbling upon 
a modest house for sale. Cheerfully 
the credit union responded to the re- 
quest for a loan and a cash payment 
was made, enabling the family of New 
Canadians to set up housekeeping 
under happy circumstances. An un- 
expected dental, medical or hospital 
bill no longer has terrors for members 
of the congregation of the Church of 
All Nations, affiliated with the credit 
union. No one hesitates to ask for a 
loan for a necessity, knowing that 
these creditors, with a Christian 
motive, ‘will never bring frightening 
pressure during the period of repay- 
ment. 


In Native Tongues 


Confidence in the credit union is 
perhaps deepened in the personal 
relations of New Canadians with 
ministers conducting services in their 
native tongue. Mr. Smith, the super- 
intendent, is ably assisted by five 
ministers: Rev. A. Czako, Hungarian; 
Rev. J. Roberts, Ukrainian; Rev. K. 
Shimizu, Japanese: Rev. H. C. Vac- 


lavik, Czechoslovak; Rev. G. A. Ko- 
ponen, Finnish.—Reprinted from THE 
GLOBE AND Mart, Toronto, Ontario. 


Gains and Losses 


by Richard Giles 
for Cooperative News SERvICE 


A CRITICAL SHORTAGE of fuel oil and 
kerosene is developing, and consum- 
ers are warned to think twice before 
investing in fuel-oil heating equip- 
ment. 

Increased sales of burners, brooder 
stoves, tank heaters, and _ diesels 
account for the shortage. More fuel oil 
is being used in making high octane 
gasoline. NATIONAL PETROLEUM News, 
leading trade paper, foresees govern- 
ment intervention but no prospect of 
easier supplies. 


@ Prices on men’s suits will rise five 
percent next fall, warns a New York 
manufacturer. Retail inventories will 
still be two million short of normal at 
the end of the year, he predicts. 

@ Lumber for home-building costs 
about three times what it cost in 1939. 
Department of Commerce figures 
show that lumber worth $1,000 in 1939 
would now cost $2,828. 


@ Price cuts announced: two cents a 
pound on Crisco by Procter & Gamble; 
$3 to $20 on nine radio sets in the 
Emerson line; 10 to 40 per cent on 
shoe soling; Ford and Chrysler. In 
the markets prices are dropping on 
cotton and furs. Lard has dropped five 
cents. Cottonseed oil has dropped. 

@ FM broadcasting is beginning to 
show problems. There is a possibility 
that fewer channels, and therefore 
fewer licenses, will be found prac- 
ticable. 

The problem is interference, which 
previously had been called impossible. 
Now it has been found that stations 
broadcasting in adjacent FM channels 
tend to mix signals; sets drift from one 
station to the other. Tests in Syracuse, 
N.Y., suggest that stations in the same 
area may have to be separated by as 
much as four channels. Originally it 
was estimated that FM would open up 
the air to as many as 5,000 broadcast- 
ers; now it looks as if the number will 
be cut drastically. 


@ Nylons: the quality of nylon stock- 
ings is being kept fragile in the inter- 
est of increased sales, says BuSINESS 
WEEK. 

@ Meanwhile A & P.is trying out 
“pushers,”"—men who wander around 
the floor suggesting additional pur- 
chases to susceptible housewives. 

@ Effect of weather on soft drink sales 
—a soft drink firm has discovered that 
a change of one degree in temperature 
will change demand 4 per cent, up or 
down. 


BRIDGE 








TYPICAL COMMENTS 
FROM CUNADEX USERS 


“OUR CUNADEX SYSTEM IS WORKING 
fine . . . it is a great time-saver and o 
great convenience over the old way. No 
difficulty changing from one system to the 


other.’’ 


“YOUR VISIBLE SYSTEM SPEEDS UP 
record keeping in every way. Posting 
which formerly required all day, is now 


done with CUNADEX in three hours.’ 


“WE ARE WELL SATISFIED WITH THE 
CUNADEX system and recommend it 
to all credit unions . it has entirely 
eliminated any worry in regards to our de- 


linquency control.”’ 


“WE HAVE FOUND OUR CUNADEX 


system very simple. We are now able to 





post deposit slips in an hour, as compared 


with about twice that time before.’’ 


CUNADEX. -THE yproved SYSTEM 





OF VISIBLE RECORD-KEEPING FoR CREDIT UNIONS 


SAVE TIME for your treasurer, auditing committee and examining supervisor 
CUNADEX saves at least 50 percent of posting and reference time gives 
positive control of loans, revealing delinquencies at a glance provides quick 


action on every application. 


CUNADEX cabinets—together with the approved Cunadex share and loan ledger 
forms, are now in stock for immediate shipment—AT NEW LOW PRICES. 


Write or wire for complete information and quotation, advising present and 


potential membership. 


Your credit union league if it handles supplies—or 


CUNA SUPPLY COOPERATIVE 


MADISON 1, WISCONSIN 
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smeye Bayer 
You can send a box containing 30 hearty 
meals, plus other supplies, through C.A.R.E. 
for $10. This is much more than you could 
send for the same money any other wey. 
Remittances should be sent to C.A.R.E., 50 
Broad Street. New York 4, New York. 


Care E xpa nds 


With tHE FINAL UNRRA shipments in 


April, and with the prospects dim for 
a good early harvest, the next few 
months will be critical in Europe, ac- 


cording to Paul Comly French, execu- 
tive director of CARE, just returned 
from a Paris conference of CARE’s 
European Mission Chiefs 

Because of this situation, plus the 
increasing demand in this country for 
CARE’s non-profit, government-ap- 
proved packages for Europe, CARE 
has further expanded its program of 
service to Americans seeking to aid 
friends, relatives and others in Europe. 

A new COTTON PACKAGE, containing 
17 yards of fabric by the yard, has 
been added to the list of CARE parcels, 
which also includes the FOOD PACKAGE 
(21.5 pounds net); the BLANKET PACK- 
AGE (two all-wool Army blankets plus 
sewing materials and soles and heels 
for repairing worn shoes) and the 
WOOLEN PACKAGE (3% yards of pure 
wool, plus lining material and. sewing 
equipment for making a man’s suit, 
Each of the four 
packages costs just ten dollars, includ- 
ing guaranteed delivery in Europe. 

Also, CARE announced that 
Britain is open to receipt of 
CARE food packages, duty-free, ra- 
tion-free and tax-free. CARE is the 
first organization of its kind to operate 
in Britain with the approval of the 
British Government. Commenting on 
the government agreement’ which 
makes CARE’s operation possible in 
England, Scotland, Wales and North- 
ern Ireland, John Strachey, British 
Food Minister, said: 


woman's coat, etc.) 


has 
now 


I have always had the greatest in- 
terest in CARE, and the magnificent 
work they have done in Europe in 
helping so many people. I am ex- 
tremely pleased it has now been pos- 
sible to arrange for CARE to operate 
in the United Kingdom. The CARE 
parcels will be a most welcome addi- 
tion to many people's larders and yet 
one more instance of the good-will 
America has always shown towards 
the people of this country.” 

CARE is located at 50 Broad Street, 
New York. * 


On Healthy Feet 
@ “Civilization marches forward upon 
feet of healthy children. We cannot 
have recovery of civilization in nations 
with a legacy of stunted bodies or dis- 
torted and embittered minds. The 
jeopardy to mankind by famine gives 
to us an opportunity to change the 
energies of the world from killing to 
saving life. To succeed is far more 
than a necessity to economic recon- 
struction of the world. It is far more 
than the path to order and peace. It 
marks the return of the lamp of com- 
passion to the earth. And that is part 
of the moral and spiritual reconstruc- 
tion of the world.”—Herbert Hoover 
in a Report on the World Famine, 
broadcast from Ottawa, Canada, on 


June 28, 1946. 


In the United States 

In the United States the necessity 
for school lunch programs and other 
measures to improve the general 
health are indicated by the following 
observations drawn from _ nutrition 
surveys reported by the National Re- 
search Council, The United States 
Public Health Service and other med- 
ical and scientific groups. 
@ The National Research Council 
states, “Every nutritional survey in 
the past decade has revealed .. . diets 
below ... standard . . . in the United 
States.” 
@ In New York City 48 percent of low 
income families had an average daily 
caloric intake below the minimum re- 
quirement; 74 percent of the high 
school students studied in New York 
City had sub-standard diets. 
@ A survey of low income families in 
Baltimore, Cleveland, Detroit, Pitts- 
burgh and Syracuse, showed 27 per- 
cent had diets below minimum stand- 
ards. , 
@ An examination of school children 
in Texas revealed that 20 percent were 
so anemic as to require medical atten- 
tion; 50 percent could not meet the 
Red Cross standards for blood donors. 


@ Families of wage-earners and cler- 
ical workers in 43 industrial centers 
showed only 21 percent had good diets 

. . only 11 percent of the colored 
families had good diets. A survey in 


66 counties scattered over the country 
showed only 35 percent of farm fam- 
ilies in the North and West and 27 per- 
cent in the South had adequate diets. 
@ Another survey of 140 villages and 
20 small cities across the nation re- 
vealed that fewer than one-fifth had 
diets meeting the standards of the Na- 
tional Research Council. 

@ Ina Maine study of school children 
only one child in seven got the mini- 
mum standard of one good Vitamin C 
food daily. 

@ Of over 3,000 women college stu- 
dents in the North Central States, 66 
percent had diets deficient in at least 
one essential element. In Minnesota, 
more than one-half of the children 
studied had poor diets; only one-tenth 
had good diets; children were encour- 
aged to study food values and the 
school lunch program was started; in 
one year poor diets dropped to 26 per- 
cent and good diets increased to 28 
percent. 

@ 14 percent of 15,000 volunteer blood 
donors were rejected by the one Red 
Cross Unit in Chicago because of 
nutritional anemia. 

@ A survey of 1,000 families in 
Louisiana showed less than 1 percent 
had diets that could be called good. 

@ Diets of 7,000 children studied in 
Chicago showed 72 percent failed to 
meet minimum standards. 

@ 79 percent of children one to twelve 
years of age in a survey in Tennessee 
were found not to be receiving proper 
nourishment. 

@ A survey of a group of Vermont 
school children showed 85 percent had 
evidence of rickets; one in four had 
spongy gums due to a lack of Vitamin 
C; in a North Carolina survey, 24 per- 
cent of the children had swollen gums; 
after only six days of feeding them 
canned grapefruit juice, 84 percent 
showed definite improvement. 

@ Other studies in Maryland, Cali- 
fornia, North Carolina, Michigan, Flo- 
rida, Philadelphia, Wilkes-Barre, etc., 
all tell the same story. 

@ In an experiment in England, a 
group of school boys was divided and 
half of them were given an extra pint 
of milk a day; after one year it was 
found that those not receiving extra 
milk gained an average of 3.85 pounds 
and 1.84 inches; those with extra milk 
gained 6.98 pounds and 2.63 inches. 

@ This experiment was then extended 
to hundreds of thousands of school 
children and the official report states 
that it unquestionably improved “the 
children’s well-being, zest and mental 
alertness.” 

@ Similar gains in growth, better 
physical development, improved health 
and increased mental alertness as a 
result of school lunches have been 
widely observed where the school 
lunch program has been in operation. 








Save time and 
money with 


cemealized control 


WINDOW POSTING 
MACHINE 





In these six ways the National Window Posting Machine furnishes 





centralized control for the daily transactions in your credit union. 


It speeds up business, eliminates errors, and saves money. Let us Wuttonal 
demonstrate the many important advantages of this machine to you. 
CASH REGISTERS *» ADDING MACHINES 


_ . : : hie, ys ACCOUNTING MACHINES 
Cash Register Company, Dayton 9, Ohio. Offices in principal cities. , 


Call your local National representative, or write to The National 
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OUR READERS 


Are Women People? 
To THE Epitor: 

In the February issue, you printed a 
statement that the Florida Credit 
Union League is accepting applications 
for the position of Managing Director. 
The first requirement for this position 
was that the “applicant must be male.” 
Would this have been printed in 
Bripce if it had been specified that the 
person applying must be white or 
Christian or non-Catholic or some 
other unfair discrimination? This 
would seem to be a slap at Elizabeth 
Lynch about whose work we have 
heard very favorable reports even way 
up here in New York. 

In the March issue, Bripce printed 
an announcement of the resignation of 
Dora Maxwell, with no word of ex- 
planation as to why. On inquiry, I 
learned that she resigned rather than 
permit herself to be demoted and that 
the only reason given for this proposed 
action was that as a woman she had 
advanced too far. She was asked to 
be a good sport and submit. She pre- 
ferred to be a good sport and resign. 
In my opinion she did herself and the 
credit union cause a great disservice 


by resigning under these circum- 
stances. She should have stood her 
ground. The credit union people 


would have supported her if she had 
given them the facts. It is apparent 
that women employees of the credit 
union movement are being dis- 
criminated against officially and as a 
matter of policy. The fascists believe 
that woman’s sphere should be con- 
fined to children, home and _ the 
church. We fought a war over these 
ideas and licked them, or did we? 

I request that this letter be pub- 
lished in Bripce together with a state- 
ment of policy on these matters. This 
letter should be printed just because it 
does raise controversial issues. It does 
no good and much harm to avoid open 
discussion. Credit union members are 
getting restive over the hush-hush 
manner in which some national issues 
are being handled. Is the credit union 
movement committed to the principle 
of no discrimination against any peo- 
ple of any kind? Are WOMEN PEOPLE 
OR ARE THEY NOT?—( Miss) Florence M. 
Lancaster, president St. Martin’s Fed- 
eral Credit Union, New York, N.Y. 


A Hicu Decree or EXcELLENCE 
To THE Eprirtor: 


With reference to the notice from 
the Florida Credit Union League in 


the April issue of Bripce, stating that 
only male applicants would be con- 
sidered for the position of managing 
director of this league, I wish to state 
that there was no intention to give any 
unfavorable reflection whatsoever on 
the ability and worth of our former 
managing director who was a woman. 

I feel confident that if anyone on our 
league board had thought of the pos- 
sibility that this requirement might 
carry any such reflection, that part of 


the statement would have been 
omitted. I served as president of the 
Florida League Board during the 


major part of our former managing 
director’s service here, and I believe 
that I speak for our board when I say 
that her services were performed with 
unusual faithfulness and with a high 
degree of excellence. 

I shall appreciate very much if you 
can find it possible to include this 
statement in the next issue of Bripce. 
—Ray A. Vinson, past president 
Florida Credit Union League. 


Wuat Asout Ir? 

Brivce would not print an adver- 
tisement or notice which specified that 
to obtain a position a person must be 
white or Christian or non-Catholic. 
With due respect to feminist thinking, 
however, and with genuine sympathy 
for that point to view, Brince feels that 
the type of discrimination involved in 
the letter that Brice printed is not of 
the insidious nature of the other types 
mentioned, and that employers may 
with no evil intent decide that a posi- 
tion should be filled by men. 

We sincerely regret the personal 
implications involved ond would have 
so stated previously if we had thought 
it would be helpful to do so. Now that 
the issue is publicly raised, we state 
emphatically that we join the great 
majority of credit anion leaders who 
are proud of and grateful for the serv- 
ice women have rendered the credit 
union movement—which is so well ex- 
emplified by the service of Elizabeth 
Lynch and Dora Maxwell. 

In regard to the resignation of Dora 
Maxwell: The matter simply could not 
be adequately and properly presented 
in the pages of Bripce. We felt and 
feel the loss of Miss Maxwell keenly. 





write— 


We wish she had felt able to continue 
her work with Cuna, in the face of 
admittedly difficult circumstances. 

Admittedly there were many factors 
involved, some having to do with per- 
sonnel policy, some having to do with 
personalities, some having to do with 
her personal problems. 

As a matter of policy Bripce does 
not discuss personnel problems or 
participate in Cuna internal politics. 
The Cuna national directors have rec- 
ognized the wisdom of a general busi- 
ness practice by delegating to its ex- 
ecutive committee the power to choose 
the managing director, who in turn is 
given the power to choose all other 
employees, subject of course to gen- 
eral policies and to executive commit- 
tee advice on major appointments. 
There is no national policy against 
hiring women for any position, but we 
must admit that there was some ob- 
jection to the appointment of Miss 
Maxwell to the position of assistant 
managing director, an appointment 
which many on the other hand felt her 
outstanding and long-time service had 
earned her. 
tion and in the interest of harmony in 
these crucial times, Miss Maxwell felt 


In the face of the opposi- 


it wise to resign. 


They Also Like Rice 
To THE Eprror: 


In the February Bripce you pub- 
lished an article written by me for 
the Connecticut Crepitr Union News 
dealing with differential interest rates. 
Since that time much comment has 
been made regarding this article and 
Earl F. Foster of Chicago, Illinois, in 
a letter in the April Bripce questions 
the veracity of the statements made 
regarding various. interest rates 
cHarged by credit unions. I can docu- 
ment all the evidence but that is be- 
side the point. 

I have discussed the problem with 
folks in Pennsylvania and have an- 
alyzed Mr. Foster’s plan and if we 
must have differentials I would go 
along with this idea to an extent. 

Mr. Foster states that their rate is 
1 percent per month on the first $1,000 
and % of one per cent on the unpaid 
balance ovey $1,000. This eliminates, 
of course, the discrimination against 








the little fellow. I'll go along with this 
idea, but would suggest that the 
change be made after $500 and then 
not to % percent but to % percent. 

Of course, the “small loan boys” 
have had this idea for years in our 
area. They charge a high rate on 
the first $100 and a lower rate over 
$100. Then they proceed to “gyp” the 
customer by making him three loans 
of $100 each and getting the higher 
rate on each loan. 

We in Connecticut also like rice and 
we do not buy wooden nutmegs either. 
We used to sell them to the boys from 
the mid-west. — Leonard R. Nixon, 
managing director, Connecticut Credit 
Union League. 


Valuable Piece of Machinery 
To THE EpITor: 

I can cheerfully say that Brince is a 
valuable piece of machinery in the 
progress of our credit union.—M. S. 
Overton, president Perquimans Credit 
Union, Hartford, Connecticut. 


On Buying a Home 


1. DeTeRMINE how much you can 
afford to expend monthly for main- 
taining a home. A good formula is 25 
percent of your monthly income, and 
not more than 2% times your annual 
earnings for the sales price. 

2. The rule of thumb measure (and 
a proven one) in determining the cost 
of a home as one-tenth of its sales 
price, i.e. $6,000 x .10 = $600 annu- 
ally or $50 per month. If your monthly 
income is $200 you can afford to pay 
$6,000 for a home. 

3. Select the community in which 
you wish to settle. Investigate the 
transportation, public utilities, desir- 
ability of the neighborhood, schools, 
churches and stores. 

4. Contact a reliable real estate 
agent. References can be obtained 
from the local real estate board, banks 
and the Chamber of Commerce. It is 
to the interest of the realtor to keep 
your good will. He also has an insur- 
ance department and a client earning 
$200 monthly usually pays about $100 
annually for insurance coverages. This 
is a good account. Without your good 
will the realtor will not get this busi- 
ness. 

5. Inform the realtor at your first 
contact, how much you can afford to 
pay for a home, and how much you 
can afford monthly. 

6. During the housing shortage of 
1920-1926 many people over-bought, 
with the result that due to the depres- 
sion and reduction of salaries, they 
could not keep their homes and lost 
them through foreclosures. 

7. After selecting the home you 
wish to buy, just pay as a deposit a 
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nominal sum—$25 is suggested; but 
DO NOT SIGN ANY PAPERS OF 
ANY KIND. 

8. It is difficult for an attorney to 
get you out of trouble after you sign, 
therefore contact a reputable lawyer 
and retain him to represent you in the 
purchasing of the property. Inform 
him if you are buying under the 
Guaranteed Loan Feature of the “GI 
Bill of Rights”—this is important. In- 
struct him to order a title search and 
secure a title policy from a guaranty 
title company. Remember, “What is 
worth owning, is worth insuring.” 

9. Affliate with the community 
civic association, these associations are 
pledged to civic betterment. Your 
property must be kept up to retain its 
value. 

10. If you can’t afford a mansion 
now, be content with a cottage, as you 
gain in business experience and re- 
ceive those promotions that go with 


work and industry, you will be able 
to afford the “house of your dreams” 
at a later date. A house large or small 
bought wisely can be sold to your 
advantage, and the funds derived from 
the sale will enable you to fulfill your 
ambition.—John L. Richards, Jr., na- 
tional housing chairman of the Marine 
Corps League; reprinted from the 
Martine Corps LEAGUE BULLETIN. 


Economic Life 


AS A RECOGNITION of the increasing im- 
portance of economic life to human 
welfare and religious and social prog- 
ress, the Federal Council of the 
Churches of Christ in America has 
expanded the Industrial Relations 
division of the department of Christian 
Social Relations into a full department 
of the Federal Council of Churches. 
It will be known as the department 
of the Church and Economic Life. 
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The 1945 Record 


URING 1945 the credit union movement made gains in six statisti- 

cal categories and lost ground in four, according to a study made 

by Florence E. Parker, for the Bureau of Labor Statistics (Activities of 

Credit Unions in 1945, Bulletin No. 894). The losses were made in (1) 

number of credit unions, (2) number of credit union members, (3) num- 

ber of loans made during the year, and (4) amount held in reserve 
(Guaranty Fund and so forth) at the end of the yegr. 

The gains were made in (1) amount of loans made during the year, 

(2) amount of outstanding loans at the end of the year, (3) total paid in 

share capital, (4) total assets, (5) earnings for the year, and (6) divi- 


dends paid on the year’s operations. 


Comparative Figures 


Number of credit unions........... 
Number of members............... 


Number of loans made............. 


Made during year............... 
Outstanding at end of year....... 
Paid in share capital............... 


Se ED ib cw bdeeéeckseeudee 


1944 1945 
ikea 9,041 8,882 
pévebows 2,933,507 2,838,034 
paneeawe 1,591,132 1,511,851 
SeaR ssn $209,955,479 $210,885,783 
ala + «di $120,955,395 $126,277 ,698 
bee cwad $338,713,383 $366,201,586 
Ee $ 25,081,703 $ 24,506,019 
Lvdenwel $397,929,814 $434,627,135 
rere $ 5,716,736 $ 7,839,810 
Leiansan $ 5,122,454 $ 5,888,412 
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LOOKED AFTER ? 





YOUR FAMILY’S FUTURE 
IS YOUR FIRST CONCERN 


Time passes and history turns its 
pages . . . husbands and fathers die. 
Those who remain must face the soli- 
tude and uncertainty of a strange, and 
often unfriendly life without security. 





Life Insurance will guarantee your family the security 
they will need so desperately in that period immedi- 
ately following death. CUNA Mutual Insurance So- 
ciety has made it possible for you to provide that 
protection, at a very low cost. 


CUNA Mutual is your society . . . designed for your 
use and your benefits. 


A carefully planned life insurance program with your 

own Credit Union, that will provide the money for 

the living your family will need tomorrow, is the 

difference between having them OVERLOOKED or 
: LOOKED AFTER! 





The service and experience of CUNA Mu- 
tual is at your disposal. See your Credit 
Union Treasurer for particulars . . . or 
write your home office. It is your Company 
+ + Oe We 





Home Office Canadian Office 
P. O. Box 391 P. O. Box 65 
Madison 1, Wis. Hamilton Ontario 

















